degepaibHOE TOCYIAPCTBEHHOE ABTOHOMHOE 00pa3oBaTe/ibHOe
y4peKIeHne BhICIIEro 00pa3oBaHus
«MOCKOBCKHI (PU3HKO-TEXHUYECKHUH HHCTHTYT
(HaLMOHAJILHBIN HCCJIEN0BATEIbCKHI YHHBEPCHTET))

YTBEPXJAEHO
IIpopexTop no yueoHoii padore

A.A. BopoHos

PaGouyas nporpamMma qucuunJIMHbI (MOXYJIs1)

Mo JMCHUIJINHE: AHrmiickuii s3b1K (ypoBeHb A2)
110 HANPABJICHUIO: Hayko€MKne TEXHOJIOTUY U S3KOHOMHKA HHHOBAIUI
NpopuJIb NOArOTOBKHU: ITpuknagHON CUCTEMHBIN MHKUHUPUHT

ueHTp "Bricmias nrkona cucreMHoro nHkuHupuara MOTH"
kadeapa CUCTEMHOTO HH)KUHUPUHTA

Kypc: 1
KBaJIMpUKALS: MarucTp

CemecTpbl, (pOpMBI TPOMEKYTOUHON aTTECTALMH:
1 (ocennuit) - 3auer

2 (Becennwuil) - luddepeHpoBaHHblii 3a4€T

AynutopHbIX 4acoB: 54 Bcero, B TOM 4HCIIE:
nexuun: 0 gac.
ceMuHapsl: 54 gac.
nabopatopusele 3ansaTus: 0 gac.

CamocrosrensHas padora: 90 yac.

Bcero gacos: 144, Bcero 3au. exn.: 4

[Iporpammy cocraBui: I'IO. Ky3pMmuHa, kaHa. i, HayK

[Iporpamma obcyxieHa Ha 3acefjanny Kadeapsl CHCTEMHOTo HHKUHUpUHTa 29.04.2022



AHHOTANMA

JlaHHas IUCHMIUIMHA HAalleJieHa Ha OCBOCHHUE SI3BIKOBBIX CPEICTB U PA3BUTHE SI3BIKOBBIX KOMIIETEHIIMHA B
paMKax TakuxX TeM TNpo(hecCHOHATBHOTO OOINEHHs, KakK: OpraHu3allMOHHAs CTPYKTypa KOMIIAaHMH,
KOpIOpaTUBHAs KyJNbTypa, JUIEPCTBO U paboTa B KOMaHJe, CTpaTernu Ou3Heca, ynpaBieHUue KayeCTBOM H T.1.
Kypc Taxoke HaleneH yCUINTh UMEIOIIUECS SA3bIKOBBIE KOMIIETEHIIMN MaruCTPAHTOB M IIPOpadaThIBAET YEThIpe
BHJIA A3BIKOBBIX HABBIKOB: ay/IMPOBaHME, YTEHHE, TOBOPEHUE, IUCHMO.

B paboueii mporpamme JUCHMILIMHBI "AHIIMACKUH SA3BIK" HCIONIB3YIOTCS CIICAYIONINE COKPAIICHUS:
BILICU M®THU - Bricuas mkoia cucTeMHOro nHxuaupuara MOTU;

Kadenpa - kadenpa cucremuoro nnxunupuara MOTU;

CHIO - cucrema qUCTaHITMOHHOTO OOYYCHUS.

1. leau u 3apauu

eap AUCUMNIMHBI

Llenp QUCHUIUIMHBI 3aKII0YAETCSl B PA3BUTUM HOBBIX M COBEPLICHCTBOBAHMU OOIIMX, S3BIKOBBIX M
MPEIMETHBIX KOMIIETCHIUH, MTPUOOPETEHHBIX CTYICHTaMU B Kypce OakaiaBpuara U HEOOXOAMMBIX IS
OCYLIECTBICHUS TPO(EecCHOHANBHON JAEATEIBbHOCTH B  CHUTyalMsAX MHOSA3BIYHOTO  OOIICHHS.
AHMHMIACKAN A3BIK, MPOAOJIKAsT OCTABAThCA OOBEKTOM H3YUYCHHMS MarkuCTPaHTOB, B OOJNBLION CTETICHU
Ha JTane oOy4eHUs B MarucTparype SBISETCS MHCTPYMEHTOM il yIIIyOJeHus mpogecCHOHAIbHBIX
3HaHUH, IPHOOpPETACMbIX B Kypce NPOQUINPYIOMUX JUCIUTUIIHH.

33]13‘[1/[ JAUCHUIIINHBI

¢ KOMMYHHUKATHBHAasA KOMIICTCHIIUA B C(bepe HpO(i)eCCI/IOHaJ'IBHOI\/’I ACATCIIBHOCTHU B CUTyallUsAX O6H_[€HI/I$I
C UCITOJIb30BaHHUEM aHIIITUHUCKOTO sSI3bIKA,

. MH()OPMALIMOHHO-aHAJIUTHYECKas] KOMIETEHIMSA, TNPOSBIAIOMIAACS B YMEHHH padoTaTth C
AHIJIOA3BIYHBIMHM UCTOYHUKAMHU UH(OpMAIINH;

¢ OpPraHUu3alUOHHO-YIIPABJICHYCCKAA KOMIICTCHIIMA, YUYUThIBAIOIIAd CIICHIUAIN3AIUI0 MATr'UCTPAHTOB;

*  aKaJeMHUYECKUE HABBIKH, ITO3BOJISIONINE MPOIODKATh O0yYSHHE aBTOHOMHO 10 WHIWBHIYaTbHOW
00pa3oBaTeIbHON TPACKTOPHUH.

2. llepedyenn popmMupyemMbIX KOMIETEeHUMH

OcBoeHue TUCIUILTUHBI HAITPABICHO Ha (DOPMUPOBAHHE CICAYIONINX KOMITETEHITHINA:

Kox 1 HauMeHoBaHHE KOMIIETEHIINHA WNHaukaTopsl JOCTHKEHHS KOMIIETEHIIMH

YK-4.1 3Haer TEpMHHOJOTHI0O W TpaMMaTHYECKUE
KOHCTPYKLUH, IPUMEHSIEMBbIE B paMKax aKaJeMHUYECKOTO H
npo(eCcCHOHAIBHOTO B3aMMOJCHCTBHS, MpaBWIa AEJIOBOIO
9THKETa, YCTAHOBJICHHbIE B NPOPECCHOHAIBHON cpere,
HNPUHINIB KOMMYHHMKATHBHOTO BO3JCHCTBHS Ha IIEJIEBYIO
ayIUTOPHUIO

VYK-4.2 YMeeT opraHu30BaTh J€J0BOE OOIICHHE B paMKax
aKaJIeMUYECKOTO U MPO(eCcCHOHAIBHOIO B3aUMOACHUCTBUS C

[IPUMEHEHUEM COBpPEMEHHBIX KOMMYHHUKaTHUBHBIX
YK-4 CriocoGeH mpUMEHSITh COBPEMEHHbBIE TEXHOJIOTH, paspabarbiBath IIPOLEAYPEI
KOMMYHHKATHBHBIE TEXHOJIOIUH, B TOM 4iclie  |KOMMYHHKALHOHHOTO — B3aMMOJCHCTBHUS Y IEJIEBOM
HA UHOCTPaHHOM(BIX) sI3bIKe(aX), IS ayfuTOpHUeH

aKaJIeMUYECKOro U MpoQecCHOHaTBEHOTO VK-4.3 Bmageer HaBbIKaMH, HEOOXOIUMBIMH  UIS
B3alMOJIEHCTBUS HalMCaHus, IHCBMEHHOTO IIEPEBOAA W PEAAKTHPOBAHUS

pa3IMYHBIX aKaJIEMHUYSCKUX TEKCTOB (pedeparoB, scce,
0030pOB, CTaTew | T.1.)

YK-4.4 Criocoben MIPENCTABIATh PE3YABTATHI
aKaJieMU4eckol u TMpodeccHnOHaTLHOWICATEILHOCTH Ha
Pa3IMYHBIX Hay4HBIX MEPONPUATHSIX, BKJIIOYAst

MEXIyHapOIHbIE




VYK-4.5 Braneer COBpeMEHHBIMH TMPHUEMaMH, CIOCOOaMHU,
CpeACTBAMH W METOJaMHU JeJIOBOM KOMMYHHKallUM Ha
PYCCKOM M HHOCTPAaHHOM SI3bIKaxX

VK-5.2 VYmeeT cTpouTh [ACIOBBIE B3aUMOOTHOLICHUS B

KOJIJICKTHBE, XapaKTEepU3YOLINMCS KYJIETYPHBIM
VK-5 Crioco0eH aHaIM3upOBaTh U yYUTHIBATh  |Pa3HOOOpa3sueM,  OPraHM30BBIBATH  MEXKKYJIBTYPHOE
pasHooOpaszue KyJIbTyp B IIpolecce B3aUMOJCMCTBHE B IPOLIECCE pPEAIM3ALMHM  JEIOBBIX
MEXKYJIBTYPHOTO B3aUMOJIECHCTBUS npoueayp

VYK-5.3 3Haer OCHOBBI MNOCTPOCHHS APPEKTUBHOTO
MEKKYJIBTYPHOTO B3aUMOACHCTBHS

3. IlepeyeHb NIAHMPYEMBIX Pe3yIbTATOB 00yUeHHUsI 0 AUCHMILINHE (MOLYJII0)
B pesynbrare 0cBOGHUS AUCHUIIMHBI 00y4aIOIINeCs JOIKHbBI

3HaTh:
*  OcHoBHBIE (OHETHYECKHE, JICKCHUKO-TPAMMAaTHYECKUE M JIMHTBOCTHIMCTHYECKHE OCOOEHHOCTH
AHIJIMICKOTO fA3bIKA B 00bEME H3y4aeMOro Kypca;
* OCHOBHBIE Pa3JIM4yusl yCTHOM U MMCbMEHHOU PEYN;
* Ba)KHEHIIME mapaMeTpsl S3bIKa IPEIMETHOIN 001acTH 0 HAIIPaBJICHHUIO TTOTOTOBKHY;
* 0COOEHHOCTH COOCTBEHHOTO CTHJISI H3yUYEHUSI HHOCTPAHHOTO S3bIKA.

YMETb:
. [lopoxnaTs ycTHbIE M NHCHMEHHBIE TEKCTHI, aJCKBATHBIC CUTYalMsIM HpO¢eCCHOHAIBHOTO
HMHOS3LIYHOIO OOIIEHNS;
* Ppeaju30BbIBaTH KOMMYHUKAaTHBHOE HAMEPEHHUE C LEJIbIO BO3ACHCTBUS HAa NApTHEPa 10 OOILEHHIO;
* aJeKBaTHO IIOHMMAaTh W MHTEPIIPETUPOBATh CMBICI YCTHBIX U NUCbMEHHBIX ayTEHTUYHBIX TEKCTOB
MIPHU UX BOCHPUATHH Ha CIIYX;
* BBIABIATH CXOJCTBA U Pa3IMuusi B CHCTEMAX POJHOIO U HHOCTPAHHOIO SA3bIKA.

BJIaJIETh:
. MexKyabTypHOH TPO(GECCHOHANIBHO OPHEHTUPOBAHHON KOMMYHHKATUBHOW KOMIIETEHLHEH B
PELENTHUBHBIX U MPOAYKTUBHBIX BUAAX PEUEBOH AECATEILHOCTH B IpeiesiaX yPOBHS 00yUeHus;
. CTpaTeTUsIMM YCHEIIHOW KOMMYHHMKALlMM B YCIOBHSIX MPO(ECCHOHATBHOTO OOIIEHHUS C

[IPEICTABUTEISIMA HHOSA3BIYHOM KYJIBTYpHI;

* TPE3eHTALHOHHBIMU TEXHOJIOTUSMH JJIsl IPEbsIBICHUS HH(DOpMaLH;

. MHTEPHET-TEXHOJIOTHSIMUA U BBIOOpAa ONTHMAJIBHOTO DPEXHMMa IOTYYEHHUS MYJIbTUMEIUHHON
nH(OPMALIMHU C UCIIOIB30BAHNEM AHITIMICKOTO SI3bIKa;

. KOTHUTHUBHBIMHM CTPATETHsIMM Ui aBTOHOMHOI'O COBEPILIEHCTBOBAaHUS BIAJAECHUSA aHIIMMCKUM
SI3BIKOM.

4. Conep:xanue TMCUMIIMHBI (MOAYJIs1), CTPYKTYPHMPOBAaHHOE IO TeMaM (pa3jejiaM) ¢ yKa3aHueM
OTBEJeHHOI'0 HA HUX KOJIMYeCTBA aKaJeMHYeCKUX YacOB 1 BH/I0B YUeOHbIX 3aHATHH

4.1. Paznenbl nuctMIInHbl (MOIYIIS) M TPYAOEMKOCTH IO BUAAM yUeOHBIX 3aHATHH

TpymoeMKOCTb IO BHJAM YYeOHBIX 3aHATHH, BKITIOYAs
CaMOCTOATENIbHYIO padoTy, Jac.
Ne Tema (pa3znen) AMCUUTUIMHBL
Camocr.
Jlextiun | Cemunapsr | JlaGopat. paGoOTHI
pabora
CospemeHHast BBICOKOTEXHOJIOIMUHAast
1 KOMIIAHUA: THUIBl  OPraHU3ALMOHHBIX 8 12
CTPYKTYP, X OCHOBHbBIE XapaKTE€PUCTUKU
2 KoprioparusHas KyneTypa 8 12
3 JImnepctBo u YIIpaBIICHUE! ] 12
XapaKTEPUCTUKH U THUIIbI
4 d®opmupoBaHue KOMaHIbl, pabora B 3 9
KOMaH/Ie




5 d®opmupoBaHue KOMaHIbl, pabora B 3 1
KOMaH/Ie
KommyHHKaTHBHAS KOMITETEHTHOCTb:
6 CTpareruu 3P PEKTHBHOTO 6 10
B3aMMOJICIiCTBHA B OM3HECE
7 Crpareruu OusHeca 6 10
8 TexHonmoruu B NpUMEHEHUHU 6 12
9 VYipasieHrue Ka4yecTBOM 6 12
Hroro wacos 54 90
[ToaroTroBka K sK3aMeHy 0 gac.
OO01mas TpynoEMKOCTh 144 ygac., 4 3aud.en.

4.2. CopaepxaHue AUCHUILTAHBI (MOIYIsl), CTPYKTYpUPOBAHHOE 110 TeMaM (pasjieiiam)
Cemectp: 1 (Ocennuii)

1. CoBpeMeHHasi BBICOKOTEXHOJIOTMYHAs KOMIIAHUS: THUIIBI OpraHU3alMOHHBIX CTPYKTYp, HX
OCHOBHBIE XapaKTEPHUCTUKH

Jlexcuka: words and expressions to describe company structure;

I'pammaruka: ms cymecTBuTeIbHOE, apTHUKIN, MECTOMMEHUS

Noun Combinations

AynupoBanue: An interview with a management consultant

Urenue: A Successful Organisation — Financial Times

I'oBopenue: Introductions and networking

[Mucemo: an enquiry

Ponesas urpa: InStep’s relocation — decide on the relocation site of a shoe manufacturer

2. KopnioparuBHas KyaeTypa

Jlexcuka: words to describe illegal activity or unethical behaviour;

I'pammaruka: Cructema BpeMeH aHIJIMICKOTO IJ1aronia

Narrative Tenses

Aynuposanue: An interview with the director of an environmental organisation

Urenne: The ethics of Résumé Writing — Business Week

I'oBopenwme: Considering options

[Tucsmo: a report

Ponesas urpa: Principles or profit? — debate some ethical dilemmas facing a drugs company

3. .HI/IILGPCTBO " YHOPABJICHUC: XapAKTCPUCTUKU U TUIIbI

Jlexcuka: words to describe leadership;

I'pammaruka: 3anor

Active and Passive Voice

Aynuposanue: An interview with the managing director of an executive recruitment company
Urenue: Leading Company — Financial Times

I'oBopenue: Presenting

[Mucemo: an e-mail

Ponesas urpa: Lina Sports — decide on the best leader for a troubled sportswear manufacturer.

4. q)OpMI/IpOBaHI/Ie KOMaH/bI, pa60Ta B KOMaHC

Jlexcuka: words to describe team forming;



I'pammaruka: Conditionals and “Wish” sentences

AymupoBanue: An interview with a manager from the Competition Commission
Urenue: Head to head competition — Financial Times

ToBopenue: Negotiating

[Iucemo: a survey

Poneast urpa: Fashion House — negotiate new contracts with suppliers

Cemecrtp: 2 (Becennuit)
5. ®opMupoBaHre KOMaHIbl, paboTa B KOMaH e

Jlexcuka: words to describe team forming;

I'pammaruka: Conditionals and “Wish” sentences

AymupoBanue: An interview with a manager from the Competition Commission
Urenue: Head to head competition — Financial Times

ToBopenmue: Negotiating

[Iucemo: a survey

Ponegast urpa: Fashion House — negotiate new contracts with suppliers

6. KoMMyHuKaTUBHAs KOMIIETEHTHOCTB: CTpaTeruu 3(h(heKTHBHOTO B3aMMOCHCTBYS B OU3HECe

Jlexcuka: words to describe business activity or ethical behaviour;

I'pammaruka: Modals

AymupoBanue: An interview with the director of an environmental organisation

Urenue: The ethics of Résumé Writing — Business Week

ToBopenwue: Social English, Considering options

[Tucemo: a report

Ponegast urpa: Principles or profit? — debate some ethical dilemmas facing an engineering company

7. Ctpareruu OusHeca

Jlexcuka: idioms for talking about business relationships;

I'pammaruka: IlpunararesibHOE U HapeUYUe, CTENEHU CPABHEHUS

advice, obligation and necessity

AymupoBanue: An interview with the manager of a cultural training centre
Yrenue: Culture Shock — Finance Week

[Tucemo: a report

ToBopenue: Business English

Ponegast urpa: Business culture briefing — prepare a talk on business culture

8. TexHonOrMy B IPUMEHEHUH

Jlexcuka: words that go with brand, product and market;

I'pammaruka: CoxXHBIE TPEIUIOKEHHS

Sentence Structure and Types of Sentences

AymupoBanue: An interview with a brand manager

Urenue: Building Luxury Brands — Financial Times

ToBopenwue: Taking part in meetings

ITucbmo: an e-mail

Ponegast urpa: Hudson Corporation — decide how a luggage manufacturer can protect its brand.

9. YmpaBneHue KauecTBOM

Jlexcuka: words and expressions for talking about advertising and product quality;
I'pammaruka: KocBennas peun



Indirect Speech

AymupoBanue: An interview with a marketing communications executive
Urenue: A new kind of campaign — Financial Times

ToBopenwme: Starting and structuring a presentation

ITucbmo: an advertisement

Ponesast urpa: Alpha Advertising — develop an advertising campaign

5. Onucanue MaTepuaJIbHO-TeXHHYECKOH 0a3bl, HeOOXOIMMON AJIl OCYLIeCTBJIECHHS 00pa30BATEIHLHOIO
npouecca 1no JUCHUILINHE (MOIYJII0)

[lepconanpHbIN KOMIBIOTED NpenonaBaress (HOyTOyK) ¢ ycraHoBieHHbIM Microsoft Office.
[Ipoekrop, skpan (WK TIIa3MEHHast aHeNlb OOJBIIOTO GopmMara).

@mumnuapt, GIOKHOTHI K (IIUITYApTY, KOMILICKTHI IIBETHBIX MapKEPOB [UIs (GIIHITIapTa.

ObecrieueHue caMOCTOSITETLHON paOOThI: KOMIIBIOTED ¢ ycTaHoBIeHHBIM Microsoft Office u moctynom
B UHTEPHET.

6.IlepeyeHb pekoMeHAyeMOM JIUTEPATYPHI

OcHoBHas JuTeparypa

1. VYBapos, B. M. Aurnuiickuii si3bik 1u1st 9koHOMUCTOB (A2—B2) = English for Business : yueOHHK 1
npaktukym / B. 1. YBapos2-e uzn., nepepad. u gorn.Mocksa : FOpaidt, 20221 daiin(Briciiee
oOpa3zoBaHue) DNEKTPOHHAS BepcHs rmeuaTHoW myoiukanun/loctym u3 tokanbHoi cetn MOTHU
(urenue, nevyars)/locTyn o napoiro u3 cetu MHTepHeT (yrenue, neyars)[1omHbIA TEKCT
(comepxanue)[SBN 978-5-534-09049-9TekcT : aneKTpOHHBIH.

Pexomenayemas murepatypa Ui CaMOCTOSTEIbHOTO 3yYeHHUS
1. Stralser, Steven, MBA in a Day: what you would learn at top-tier business schools (if only had the
time!) / Published by John Wiley & Sons, Inc., Hoboken, New Jersey, US, 2004

JomnonHurensHas auTeparypa

1. AHrnmuiickuil sI3BIK U1 MEXIyHapOAHOro coTpyaHuuecTBa [Teker] : [y4ueO. mocoOue st By3oB] / H.
A. bouk .— M. : [Ipun-/u, 1992 .— 391 c.

7. llepedyenn pecypcoB HH(POPMANMOHHO-TEJIEKOMMYHMKAIMOHHOI ceTH ""UHTepHeT" , HEOOXOTUMBIX
JJIS1 OCBOCHUSI JUCHMILIUHBI (MOLYJIs1)

1. Case Studies. McKinsey Solutions. Retrieved August 11, 2016, from
http://www.mckinseysolutions.com/

2. Encyclopedia Britannica [9nexTponHsIi pecypc]. - Pexxum noctyna: https://www.britannica.com/,
cBOOOIHBIN. - 3ari. ¢ 9KkpaHa. (nara obpamenus: 27.08.2018)

3. New World Encyclopedia [QnexTponHslii pecypc]. - Pexxum gocryna:
http://www.newworldencyclopedia.org/, cBoboaHbIH. - 3ami. ¢ 9kpaHa. (1ata odpamenus: 27.08.2018)

4. Reference for Business [Qnexrponnslii pecypc]. — Pexxum nocrymna:
https://www.referenceforbusiness.com/, cBoOoHBI#. - 3am. ¢ skpana. (ara odpamenus: 27.08.2018)

5. Harvard Business Review (I'apBapnckuii OnzHec-0030p) — eKeMeCSYHbIN HayYHO-TIOMYJIPHBIN
XKypHAaJI, TOCBSIMEHHBINA pa3IMYHBIM BOIIPOCAM yIpaBiIeHUs OU3HECOM

6. CMO.com by Adobe offers marketing insights, expertise, and strategies aimed at helping CMOs,
senior marketers, and their teams deliver standout digital experiences.

7. Systems engineering fundamentals, supplementary text prepared by the defense acquisition
university press fort Belvoir, Virginia

8. Systems engineering, article by William K. Holstein Hendrik W. Bode
9. Systems engineering, definition in the New World Encyclopedia
10. Encyclopedia of Small Business



8. IlepeyeHb HHPOPMANMOHHBIX TEXHOJIOTHIi, HCIIOJIb3yeMbIX NPH OCYLeCTBJICHUH 00Pa30BaTeJIbHOIO
npouecca 1o JHCHUIIMHE (MOIYJII0), BKJIIOYAs NepedeHb He00X0ANMOro NpOrpaMMHOro odecnedyeHnst
1 MH(POPMAIIHOHHBIX CIIPABOYHBIX CHCTeM (IPH HEOOXOAUMOCTH)

Ha npakTnueckux 3aHATHAX UCIOJIb3YIOTCA MYJIBTUMEIUMHbIE TEXHOJOTHH: MYyIbTUMEIUIHbIE
Mpe3eHTalnu, padboTa ¢ MepCOHATBHBIMHA KOMITBIOTEPAMH, UCIOIb30BAHUE PA3IMYHBIX PECYPCOB CETH
HNutepHer.

HHudopmannoHHbIE TEXHOIOTUH:

— MPOBEPKA BBIMOJIIHEHUS 3aIaHUK ¥ KOHCYIbTUpoBanue Ha miardopme LMS - CJ10O Beicmieid mikonst
cUCTEMHOTO MHXUHUpHHra MOTU;

— IPOBEICHUE TPAKTUYCCKHUX 3aHATHI C UCTIOJIb30BAHUE MYIIBTUMEIUIHHBIX TEXHOIOTHIA.
[Iporpammuoe obecneuenue:

— miargopma LMS - C/10 Bricielt mkonbl cucteMHOro HHkuHupuHra MOTU:
http://Ims.se.mipt.ru/login/index.php;

— nporpamMmmbl Zoom/Skype st mpoBeieHHS 3aHATHI;
— Iporpammebl, odecriednBaromnue A0ctym B cetb UaTepHeT (Google Chrome, Rambler, Yandex);

— pOTrpaMMBbl, 00ecIIeunBaIoNIne JeMOHCTPAIMH BUJICO MaTepruainoB (mpourpeiBaresb « Windows
Media Player»);

— mporpammsbl 1j1si pabotsl Ha komnbloTepe «Microsoft Office».
9. MeToauyeckue yKazaHusi AJis1 00y4arOIIMXCs 10 OCBOCHUIO U CHUIIMHBI (MOIYJIs1)

B mporpamme IUCIUIUIMHBI MPUBEICHO NPUMEPHOE pacIpeieieHue BPEMEHH, HEOOXOAMMOTO JUIS
paboThl 00yUaroNIerocs Ha/i TeMaMU JTUCITUTUINHBL.

JI71s1 yCTIeIIHOTO OCBOCHUS JaHHOW ANCIMIUIMHBI 00y4aroImemMycsi HeOOX0I1MMO:

* KOHCIIEKTHPOBaTh MaTepual;

* BBIIOJHATH 3aJlaHUs U YIIPaXKHEHUs], 3a/laBacMble IIPENoiaBaTesieM;

* CaMOCTOATEIBHO NMPOpPadaThIBaTh Bce MaTepuaisl, myonukyemsie B CJ1O 1o naHHON AMCIMIUINHE;

¢ [pOXOAUTH TECTUPOBAHHUE, BBIIIOIHATL 3aJaHUA U YIIPAXKXHCHU, KOTOPbIC BHOCAT BKJIaJ B U3YUCHHUC
AUCHUIUINHBI, 4 TAKKC B UTOT'OBYIO OLICHKY I1O ,E[aHHOI\/’I JUCIHUITIIIMHE.

Bo3MmokeH MpOMEKyTOYHBIN KOHTPOJb 3HAHWKM OOYYaroluXCsi B BHUJE BBIMOJHECHUS YIPAKHCHUU B
COOTBETCTBUM C TEMATUKOM 3aHSITHH.

Ilpn 3arpygHeHMsX C TMOHMMaHMEM MaTepHuaja cieayeT oOpamarbes 3a KOHCYJbTalMAMH K
MIpEeNoAaBaTelio.

Venenrnoe ocBOSHHUE JAUCIHITIINHBI Tpe6yeT HaHpSDKéHHOﬁ CaMOCTOSTCIIbHOM pa60TBI 06yqa}0Lueroc5{.

PyKoBOACTBO ¥ KOHTPOJIb 38 CAMOCTOSITEIBLHON paboTO 00yUaIOIerocs OCyIIECTBISIETCSA OCPEACTBOM
nposepku 3ananuii u CJ1O.



NNPUJIOKEHHUE

OLIEHOYHBIE MATEPHAJIBI IO JUCLHATIIMHE (MOYJTIO)

110 HANIPABJICHUIO: Hayxo€mkre TEXHOIOTHH U DKOHOMHKA HHHOBAIUI
Nnpo¢uJIb NOATOTOBKH: IIpuknagHON CUCTEMHBIA WHKXUHUPUHT
HenTp "Bricmias mxkona cucreMHoro nwxuaupuara MOTH"
kadeapa CUCTEMHOTO HHXMHUPUHTA
Kypc: 1

kBaTuuKkanus: MarucTp

Cemectpbl, HOpMbI IPOMEIKYTOUHON ATTECTAIMH:
1 (ocennuit) - 3ayet

2 (Becennwii) - luddepeHnnpoBaHHbIN 3aUeT

Pa3paborunk: I'IO. Ky3pMmuHa, kaHa. I, HayK



1. Komnerenunu, gopMupyemMsblie B mpouecce U3y4eHus: JUCHUILINHbI

Kox 1 HauMeHoBaHHE KOMIIETEHIINHA

NHaukaTopsl JOCTHKEHHS KOMIIETEHIINH

YK-4 CriocoGeH MpUMEHSITh COBpEMEHHbBIE
KOMMYHHKATHBHBIC TEXHOJIOTHH, B TOM YHCJIC
HA UHOCTPaHHOM(BIX) sI3bIKe(aX), IS
aKaJIeMUYECKOro U MpoQecCHOHaTBEHOTO
B3aNMOJCHCTBHUS

VYK-4.1 3Haer TEpMHHOJOTHI0O W TpaMMaTHYECKHUE
KOHCTPYKUUH, IPUMEHSIEMBbIE B paMKaX aKaJeMHUYECKOTO H
npo(eCcCHOHAIBHOTO B3aMMOJCHCTBHS, MpaBWIa AEIOBOIO
9THKETa, YCTAHOBJCHHbIE B NPOPECCHOHAIBHON cpere,
HNPUHINIB KOMMYHHMKATHBHOTO BO3JCHCTBHS Ha IIEJIEBYIO
ayIUTOPHUIO

VYK-4.2 YMeeT opraHu30BaTh J€J0BOE OOIICHHE B paMKax
aKaJIeMUYECKOTO U MPO(EeCcCHOHAIBLHOIO B3aUMOACHUCTBUS C
[IPUMEHEHUEM COBPEMEHHBIX KOMMYHHUKaTHUBHBIX
TEXHOJIOTHH, paspalarbIBaTh MIPOLEYPHI
KOMMYHUKAallMOHHOIO  B3aMMOJACUCTBHS  C  LIECJIEBOU
ayauTopueit

VK-4.3 Bmageer HaBLIKAMH, HEOOXOAUMBIMHM IS
HaIlMCaHUs, MHUCHMEHHOTO TIEPEBOAa W PEAAKTHPOBAHUS
pa3IMUHBIX aKaJeMHUYECKUX TEKCTOB (pedepaToB, 3cce,
0030pOB, CTaTew | T.1I.)

YK-4.4 Criocoben MIPENCTABIATh PE3YIABTATHI
aKaJieMU4eckol U TMpodeccHOHaTLHOWICATEILHOCTH Ha
Pa3IMYHBIX Hay4HBIX MEPONPUATHSIX, BKJTIOYAst
MEKIyHapOAHbIE

VYK-4.5 Braneer COBpEeMEHHBIMH TMPHUEMaMH, CIOCOOaMHU,
CpEeACTBAMH W METOJaMH JeNIOBOM KOMMYHHKAallUM Ha
PYCCKOM M HHOCTPAHHOM SI3bIKaxX

YK-5 CniocobeH aHanu3upoBaTh U yUUTHIBATh
pa3Hoo0pa3ue KyiabTyp B IpOLECCE
MEKKYJIBTYPHOTO B3aUMOACHCTBHS

VYK-5.2 VYmeeT cTpouTh JACIOBBIE B3aUMOOTHOLICHUS B
KOJUICKTHUBE, XapaKTepU3YIOIUMCS KYJIBTYypHBIM
pasHooOpa3ueM,  OpraHHW30BBIBaTH  MEXKYJIBTYPHOE
B3aMMOJICHICTBHE B TMPOIECCe peaju3aluyd  JeJIOBBIX
pouenyp

VYK-5.3 3Haer OCHOBBI MOCTPOCHHS APPEKTUBHOTO
MEKKYJIBTYPHOTO B3aUMOACHCTBHS

2. Iloka3aTe/in OLlEHUBAHUA KOMITETEeHIU

B pe3ynbrare u3ydeHust AUCIUTUIMHBI « AHITTMHCKHAN S3bIK (YPOBEHD A2)» 00yUaIONIMIACS JOIKCH:

3HATb:

*  OcHoBHBIE (OHETHYECKHE, JICKCHUKO-TPAMMAaTHYECKUE M JIMHTBOCTHIMCTHYECKHE OCOOEHHOCTH
AHIJIMICKOTO fA3bIKA B 00bEME H3y4aeMOro Kypca;

* OCHOBHBIE Pa3JIM4yusl yCTHOM U MMCbMEHHOU PEYN;

* Ba)KHEHIIME mapaMeTpsl A3bIKa IPEIMETHON 001acTH 10 HAIIPaBJICHHUIO TTOTOTOBKHY;

* 0COOEHHOCTH COOCTBEHHOTO CTHJISI H3yYEHUSI HHOCTPAHHOTO S3bIKA.

yMeThb:

° HOpO)KILaTL YCTHBIC W NHUCBMCHHBIC TCKCTbI, AACKBATHLIC CUTyallUAM HpO(beCCHOHaIIBHOFO

HMHOS3LIYHOIO OOIIEHNS;

¢ Ppcain30BbIBATb KOMMYHUKATUBHOC HAMCPCHUC C ILCJIBIO BO3I[€ﬁCTBI/I$I Ha mapTHEpa 1o 06H_IeHI/IIO;
¢ AaJCKBATHO NNOHMWMATb U MHTCPHPETHUPOBATL CMBICII YCTHBIX U NMMUCBbMEHHBIX aYTCHTUYHBIX TEKCTOB

IIpU UX BOCIIPUATHUHA HA CIYX,

¢ BBIABJIATH CXOACTBA U pa3IMiusd B CUCTEMAX POAHOI'O U MHOCTPAHHOTO A3bIKa.

BJA€Th:




. MexKyabTypHOH MTPO(GECCHOHANIBHO OPHEHTUPOBAHHON KOMMYHHKAaTUBHOW KOMIIETEHLHEH B
PELENTHUBHBIX U MPOAYKTUBHBIX BUAAX PEUEBOH AEATEILHOCTH B IpeiesiaX yPOBHS 00yUeHNs;

. CTpaTeTUsIMM  YCHEIIHOW KOMMYHHMKALlMM B YCIOBHSIX MPO(ECCHOHATBHOTO OOIIEHHUS C
[IPEICTABUTEISIMA UHOSA3BIYHOM KYJIBTYpHI;

* TPE3CHTALHOHHBIMU TEXHOJIOTUSMH JJIs IPEebsIBICHUS HH(POpMaLIH;

. MHTEPHET-TEXHOJIOTHSIMUA U BBIOOpAa ONTHMAJIBHOTO DPEXHMMa IOIYYEHHUS MYJIbTUMEIUHHON
nH(OPMALIMHU C UCIIOIB30BAHNEM AHIJIMICKOTO SI3bIKA;

. KOTHUTHUBHBIMHM CTPATETHsIMM Ui aBTOHOMHOI'O COBEPILIEHCTBOBAaHUS BIAJECHUSA aHIIMHCKUM
SI3BIKOM.

3. IlepeyeHb THNOBBLIX (IIPHMMeEPHBIX) BONPOCOB, 32/1aHUI, TeM /ISl MOATOTOBKH K TeKylleMy KOHTPOJII0

Texymmii KOHTPOJIb IPOBOJAMUTCS B YCTHOM M TUCHBMEHHOW ()OpPME M MMEET IIEIbI0 IPOBEPUTH YPOBECHb
c(hOPMHUPOBAHHOCTH OTACIBHBIX HABBIKOB M YMEHUH NPO(ECCHOHATBEHOIO HHOS3BIYHOTO OOIIECHHS.

[Ipumeps! 3ananmii:
Task 1. Organisational structure
[IpounTaiite Tekcr ""Organisational Structure™"

CIIETyIOIIIE BOIIPOCHI:

" 3arpy3ure ayauo3anurcCb YCTHBIX OTBCTOB Ha

1.1 Why is it necessary to structure the work in a company?

1.2 What are the basic features of traditional structures?

1.3 What are the main traditional structures?

1.4 What are the functions of staff departments in a line-and-staff structure?

1.5 Why do employees sometimes report to several supervisors in companies with a matrix structure?

Task 2. 4 Ways to build a human company in the age of machines

[MocmotpuTte BoIcTyIUIeHHE ""'4 Ways to build a human company in the age of machines
OTBETHTE Ha CIEAYIOLINE BOIPOCHI:

2.1 What does the speaker mean saying, “When you cut the unnecessary, you cut everything”?
2.2 According to the speaker, what is organizational intimacy and how can it be created?

2.3 Why does the speaker think that “to be authentic is to be ugly”?

2.4 Why should really great companies remain “uncertain” and “imperfect”?
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U IMIMCBbMCHHO

4. IlepeyeHb THNOBBIX (IPMMEPHBIX) BOIIPOCOB M TeM JJISI IPOBEAEeHHUA IIPOMEKYTOYHOM aTTecTaluu
o0yuyarommxcst



Kypc u3ydeHuss MHOCTpPAaHHOIO s3bIKa B paMKax JJaHHOM MarucTepcKOd NporpaMMbl 3aBeplIaeTcs
cnadell audQepeHIMPOBaHHOTO 3a4€Ta, K KOTOPOMY JIOIYCKAIOTCs CTYACHTHI, BHITIOJHUBLINE HE MEHEE
80% Bcex MPOMEXYTOUHBIX KOHTPOJIbHBIX 3aiaHuil. L{enb HTOroBoro KOHTpoJIs — MIpOBEpKa KauecTBa
OCBOCGHUS COAEPKaHUs YUeOHOW NTUCIMIIMHBI U YPOBHS CHOPMUPOBAHHOCTH KIFOUEBBIX MHOS3BIYHBIX
YMEHHH.

HToroBbIi KOHTPOJIb BKITIOUAET B CEOS:
1. Jlekcuko-rpaMMaTHYeCKUi TeCcT MHO)KECTBEHHOTO BBIOODA.

2. KpI/ITI/I‘leCKOG YTCHUC TCKCTA I1I0 HpO(I)eCCHOHaJIBHOfI TEMATHUKC, C IIMCbMCHHBIMU 3aJJaHHUsAMHU Ha
BBISIBJICHUEC IMOHUMAHUA IMPOYHUTAHHOI'O IIYTEM COOTHCCCHHA COACPIKAHHA TEKCTa C JINYHON TOYKOM
3pCHUA MAaruCTpaHnTa, €ro 3HaHUusAMHU, COOCTBCHHBIM JKM3HEHHEIM OITBITOM.

3. AynupoBaHHe Ha YPOBHE INI00aIbHOTO/IETANBHOTO TOHUMAHHUS.

4. Tlogroroenennoe cooduienue (moxnan mwim PowerPoint mpesenranus) mo npodeccrnoHambHON
mpoOIeMaTHKe.

5. becena Ha aHITIMICKOM SI3BIKE HA OJIHY U3 IIPOMJEHHBIX B TEYEHUE KypCa TEM.

[Ipumeps! 3anaHuii:
Task 4. Final Assignment 1. Essay

Hcnonps3yst matepuan tembl 1 (Jlekcuka, rpamMaruka, (pasbl 1€J10BOTO OOIICHHS), HAIMIIUTE JCCE
(100-150 cnoB) Ha cnenyronryto Temy: ""The Role of Proper Organisational Structure in the Efficiency
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of the Company"".

[Tpu HanMcaHu# cce PyKOBOJICTBYHTECH CIEAYIOIINM ITAHOM:

Bo BcTymuieHHM OTBETHTE Ha BOIIPOC:

What is organisational structure?

Why do businesses have different structures?

B 0CHOBHOI1 4acTH OTBETHTE Ha CIICAYIOIINE BOTIPOCHL:

What are the main types of organisational structures?

What’s the connection between types of businesses and their structures?
How, in your opinion, should a modern company be structured and managed?
How is your company structured?

Can you suggest any possible improvements in the structure of your company?
B 3akmroueHun caeiaanTe oOIIHi BBIBOI.

Kputepun onennBanus
Kpurepun onieHKH NMCbMEHHBIX OTBETOB

"oTinyHo" - 10,9, 8
KOMMYHUKaTHUBHAS 3aJ1ada PelieHa MOJTHOCTHIO.



BBICKa3bIBaHHE JIOTUYHO, CIIOIb30BaHbI CPEACTBA JJOTMYECKON CBSI3H, COOMOAEH Gopmar
BBICKA3bIBaHUS U TEKCT MOZETICH Ha a03allbl.

JIEKCHKa COOTBETCTBYET ITOCTABJICHHOH 3a/1a4e.

UCTIONIb30BaHbl pa3HOOOPa3HbIE TPAMMATHUECKUE KOHCTPYKIIUU B COOTBETCTBUH C
MOCTaBJICHHOM 3aj1auell, rpaMMaTHYeCKHUEe OMINOKH 00 OTCYTCTBYIOT, TMOO HE MPESTCTBYIOT
pELIeHNI0 KOMMYHHUKAaTHBHOM 3a/1auH.

opdorpaduyeckue onmMOKH OTCYTCTBYIOT, COONIOJICHBI MPaBUIIA TTYHKTYAIHH:

MPEATIOKEHNUS HAYWHAIOTCS C 3arT1aBHON OYKBBI, B KOHIIE MPEUIOKEHUS CTOUT TOYKA,
BOIIPOCHUTENBbHBIN MM BOCKJINIATENIbHBIN 3HAK, a TAKXKe COOMIOAEHBI OCHOBHBIE TPaBHiIa
pacCTaHOBKH 3aIlSATHIX.

"xopomo" - 7,6,5

KOMMYHHMKATHBHAS 3a/1a4a PELIeHa IOJITHOCTBIO.

BBICKa3bIBaHHE JIOTUYHO, UCIIOIb30BaHbI CPEACTBA JIOTMYECKON CBSI3H, COOMOnEH Gopmar
BBICKA3bIBaHUS U TEKCT MOZETICH Ha a03allbl.

JIEKCHKa COOTBETCTBYET ITOCTABJICHHOM 3a/1a4e.

Ho nmeroTcst He3HaYUTENIbHBIC OIIHOKH.

UCTIONIb30BaHbl pa3HOOOPa3HbIE TPAMMATHUECKUE KOHCTPYKIIUU B COOTBETCTBUH C
MOCTaBJICHHOM 3aj1auell, rpaMMaTHYeCKHe OUIMOKN HE3HAYUTEIBHO NPEISITCTBYIOT PELICHUIO
KOMMYHUKAaTUBHOU 3a1a4u.

He3HauuTeNbHbIe opdorpaduyeckue ommoOKH, He BCETIa COOMONEHBI IpaBUia

MYHKTYalllu: He BCE NPEIIOKeHNS HAYNHAIOTCS C 3arIaBHON OyKBBI, B KOHIIE HE BCEX
MIPENIIOKECHUM CTOUT TOYKA, BOIIPOCUTENIBHBIN WM BOCKIULATEIBHBIN 3HAK, 4 TAK)KE HE
COOJTIOZIEHBI OCHOBHBIE IIPaBHUJIAa PACCTAHOBKH 3aIlSATHIX.

"yIOBIETBOPUTEIHHO" - 4,3

HesHnaunTenbHbIii 00beM BbICKa3bIBAHMSI, KOTOPOE HE B ITOJTHOW MEpPE COOTBETCTBYET TEME;
HE OTpa’KeHbI HEKOTOPBIE ACHEKThI, YKa3aHHbIE B 331aHUH, CTUIIEBOE O(hOpMIICHHE PEUH HE B
MIOJTHOM Mepe COOTBETCTBYET TUILY 3a/1aHHsI, apI'yMEHTAlLUs HE Ha COOTBETCTBYIOIIEM YPOBHE,
HOPMBI TUCBMEHHOM pedn He COOTIOACHBI.

OO0yuatonuiics enaet 60JIbII0e KOMUYECTBO TPYOBIX JIEKCHIECKUX OIUOOK.

Oo6yuatonuiics genaet 60JIbII0e KOMHYECTBO TPYOBIX IpaMMaTHIEeCKIX OIIHOOK.
3HaYUTENbHBIe opdorpaduueckue oNmMOKH, He COOIOIEHBI IPaBUila MyHKTYallu!: HE BCE
NPEeATIOKEHUS HAYNHAIOTCS C 3arIaBHON OYKBBI, B KOHIIE HE BCEX NMPEJIOKEHUH CTOUT TOUKa,
BOIIPOCUTENbHBIN MM BOCKJINIATENILHBII 3HAK, a TAK)Ke HE COOMIOAEHBI OCHOBHBIE TIPaBHiIa
pacCTaHOBKH 3aIlSATHIX.

"HEyIOBIETBOPUTEIHHO" -2,1

KOMMYHHMKaTHBHAs 3a/ia4a He pelleHa.

BBICKA3bIBaHHE HEJIOTMYHO, HE HCIIOJIb30BAHBI CPE/ICTBA JIOTHYECKOM CBSA3H, HE COOMIOIEH
(dhopmar BeICKa3bIBaHHS, TEKCT HE MOJICJICH Ha a03allbl.

00JBIIIOE KOJINYECTBO JIEKCHYECKUX OIINO0K

0O0JIBIIIOE KOJTMYECTBO TPAMMATHYECKHUX OIIHOOK.

rpyObie opdorpadudeckue ommoOKU, He COOMIO/ICHBI MPaBUIIa MYHKTYaIluU: HE BCE
MPEeATIOKEHUS HAYNHAIOTCS C 3arIaBHON OYKBBI, B KOHIIE HE BCEX NMPEJIOKEHUH CTOUT TOUKa,
BOIIPOCUTENbHBIN MM BOCKJINIATENILHBII 3HAK, a TAK)Ke HE COONIOAEHBI OCHOBHBIE TIPaBHIa
pacCTaHOBKH 3aIlSATHIX.

Kputepun o1ieHKH yCTHBIX OTBETOB

"oTan4Ho" - 10,9, 8

CobnrofieH 00beM BbICKa3bIBaHUS. BhICKa3bIBaHHUE COOTBETCTBYET TEME; OTPAKEHBI BCE
ACTIeKTHI, yKa3aHHbBIE B 32JIaHUH, CTHIIEBOE OPOPMIICHUE PEYH COOTBETCTBYET THITY 3aJIaHUS,
apryMeHTaIus Ha YPOBHE, HOPMbI BEXKITMBOCTH COOIO/ICHBI.

AJIeKBaTHasi €CTECTBEHHAs peaKIus Ha PEITUKU cobeceqnuka. [IposiBisieTcs peueBast
VHUIIMATUBA JUJIS] PELIeHHs] TOCTaBIEHHBIX KOMMYHHUKATUBHBIX 3a/1a4.

Jlekcuka azieKkBaTHa IMOCTABJICHHOM 3aj1a4ye.



Hcrionp30BaHbl pa3Hble TPaMMaTHYECKHE KOHCTPYKIIMH B COOTBETCTBUH C 3a/1a4ei.

Penkne rpamMmmaTiyeckie OMMOKY HE MEIIal0T KOMMYHHUKAIIHH.

Pedb 3ByUuT B €CTECTBEHHOM TEMIIE, HET IPYyObIX (POHETHUECKUX OMIUOOK.

"xopomo" - 7,6,5

He nonnb1il 00beM BbIcKa3bIBaHUS. BhICKa3biBaHHE COOTBETCTBYET TEME; HE OTPAYKECHBI
HEKOTOpBIE aCHEKThI, yKa3aHHbIC B 3aJaHUH, CTUIIEBOE O(hOpMIICHHE PEeUr COOTBETCTBYET TUILY
3aJlaHus], apTYMEHTAIMs He BCErla Ha COOTBETCTBYIOIEM YPOBHE, HO HOPMBI BE&XKIMBOCTH
COOJTIOICHBI.

KomMMyHMKaIist HEMHOTO 3aTpyHEHA.

Jlexcnueckue omMOKN HE3HAYNTEIBHO BIHMAIOT Ha BOCIPUATHE Peur 00ydaromerocs.
I'pammaTHdeckre OMMOKN HE3HAYUTENIFHO BIUSIOT HA BOCTIPUATHE PEYH 00yUaroIerocs.
Peub nHOTIa HEOIPaBIaHHO TAy3UMpPOBaHa. B OTIENBHBIX CIIOBaX JOIMYCKAIOTCS
(doHeTHUecKre OMMOKY (3aMeHa, aHIINHCKUX (POHEM CXOHBIMH pyCCKUMU). OOIasi HHTOHAIUS
00yCIIOBJI€Ha BIMSHUEM POIHOTO SA3bIKA.

"yIOBIETBOPUTEIHHO" - 4,3

HesHnaunTenbHbIil 00beM BBICKAa3bIBAHMSI, KOTOPOE HE B ITOJHOW MEpPE COOTBETCTBYET TEME;
HE OTpa’KeHbI HEKOTOPBIE ACHEKThI, YKa3aHHbIE B 331aHUH, CTUIIEBOE O(hOpMIICHHE PEUH HE B
MIOJTHOM Mepe COOTBETCTBYET TUILY 3a/1aHHsI, apI'yMEHTALUs HE Ha COOTBETCTBYIOIIEM YPOBHE,
HOPMBI BE&XKJIMBOCTH HE COOIIOCHBI.

KomMyHHMKaIust CyecTBeHHO 3aTpy/IHEHA, 00yYarOUIHicsl He POSBIISET PEUEeBOM
MHHULUATUBBI.

OO0yuatonuiics enaet 60JIbII0e KOMUYECTBO TPYOBIX JIEKCHIECKUX OIUOOK.

Oo6yuatonuiics genaet 60JIbII0e KOMHYECTBO TPYOBIX IpaMMaTHIEeCKIX OIIHOOK.

Peur BoCIpHMMAETCS C TPYJIOM H3-32 OOJBIIOTO KOJMYECTBA POHETHUECKUX OIIHUOOK.
WuTtonarust 00yclioBIeHa BIUSHAEM POIHOTO S3bIKA.

3HaYUTENbHBIE opdorpaduyeckue oNmMOKH, He COOIONEHBI IPaBUila MyHKTYalluu: HE BCE
MPEeATIOKEHUS HAYNHAIOTCS C 3arIaBHON OYKBBI, B KOHIIE HE BCEX NMPEJIOKEHUH CTOUT TOUKa,
BOIIPOCUTENBbHBIN MM BOCKJINIATENILHBII 3HAK, a TAK)Ke HE COONIOAEHBI OCHOBHBIE TIPaBHIa
pacCTaHOBKH 3aIAThIX."

"HeyIOBIETBOPUTEIHHO" -2,1

OOyuaromuiicst He TIOHUMAET CMBICTA 3aAaHus. ACIIEKThI, yKa3aHHbBIC B 3aJJaHUH HE YUTCHBI.
KomMmyHMKaTHBHAS 3a/1a4a HE pelleHa.

OOyyaromuiicst He MOXKET IOCTPOUTH BBICKAa3bIBAHHUE.

OOyyaromuiicst He MOXKEeT T'paMMaTH4eCKH, BEPHO, IOCTPOUTH BHICKa3bIBaHUE.

Peub noHATE HEBO3MOXKHO"

5. MeTonuyeckne MaTepuaJbl, onpeaesiome NpoueIypbl OlleHUBAHUS 3HAHUIN, YMEHN, HABHIKOB H
(W) onbITA AESATEJILHOCTH

3a4eT B OCEHHEM CEMECTpE CKJIAJIbIBACTCS [0 UTOraM BBIMOJHCHHS 33JaHUN B TEUCHHE CeMeCTpa:
YTCHHE TEKCTAa W TECTHUPOBAHHME MO NPOPECCHOHANBHON TEMaTHKe, aylupoBaHHE, JIOKIA] [0
npodeccuoHabHON TpobiieMaTHKe, Oece/ia Ha aHIIMHCKOM sI3bIKE Ha OJIHY M3 MPOMICHHBIX B TCUYCHUE
Kypca TeM (BpeMs Ha TECT M YTEHHE TeKcTa — | yac, BpeMs JOKJIaaa — 5 MHUHYT, BpeMs Occellbl He
JOJDKHO TIpeBbIIaTh 10 MUHYT, OIPOC 0OydaroIIerocs 1o BCeM 3aJaHHUsM HE JOJDKEH MPEBbIIATh |
gaca).

IMucemennblit AuddepeHIUPOBAHHBIN 3a4eT B BECCHHEM CEMECTPEe MPEAyCMAaTPUBACT HAMCAHUE ICCE
1o npodeccuoHaNBHOM TeMaTHKe. Bpemsi BBINOIHEHUST HTOTOBOTO 33JaHus — 2 Jaca.



