degepaibHOE TOCYIAPCTBEHHOE ABTOHOMHOE 00pa3oBaTe/ibHOe
y4peKIeHne BhICIIEro 00pa3oBaHus
«MOCKOBCKHI (PU3HKO-TEXHUYECKHUH HHCTHTYT
(HaLMOHAJILHBIN HCCJIEN0BATEIbCKHI YHHBEPCHTET))

YTBEPXJAEHO
IIpopexTop no yueoHoii padore

A.A. BopoHos

PaGouyas nporpamMma qucuunJIMHbI (MOXYJIs1)

Mo JMCHUIJINHE: Anrmmiickuii s3b1K (ypoBeHb Al)
110 HANPABJICHUIO: Hayko€MKne TEXHOJIOTUY U S3KOHOMHKA HHHOBAIUI
NpopuJIb NOArOTOBKHU: ITpuknagHON CUCTEMHBIN MHKUHUPUHT

ueHTp "Bricmias nrkona cucreMHoro nHkuHupuara MOTH"
kadeapa CUCTEMHOTO HH)KUHUPUHTA

Kypc: 1
KBaJIMpUKALS: MarucTp

CemecTpbl, (pOpMBI TPOMEKYTOUHON aTTECTALMH:
1 (ocennuit) - 3auer

2 (Becennwuil) - luddepeHpoBaHHblii 3a4€T

AynutopHbIX 4acoB: 54 Bcero, B TOM 4HCIIE:
nexuun: 0 gac.
ceMuHapsl: 54 gac.
nabopatopusele 3ansaTus: 0 gac.

CamocrosrensHas padora: 90 yac.

Bcero gacos: 144, Bcero 3au. exn.: 4

[Iporpammy cocraBui: C.B. Jlsanses, kana. ¢huiaon. Hayk

[Iporpamma obcyxieHa Ha 3acefjanny Kadeapsl CHCTEMHOTo HHKUHUpUHTa 29.04.2022



AHHOTANMA

JlaHHas IUCHMIUIMHA HAalleJieHa Ha OCBOCHHUE SI3BIKOBBIX CPEICTB U PA3BUTHE SI3BIKOBBIX KOMIIETEHIIMHA B
paMKax TakuxX TeM TNpo(hecCHOHATBHOTO OOINEHHs, KakK: OpraHu3allMOHHAs CTPYKTypa KOMIIAaHMH,
KOpIOpaTUBHAs KyJNbTypa, JUIEPCTBO U paboTa B KOMaHJe, CTpaTernu Ou3Heca, ynpaBieHUue KayeCTBOM H T.1.
Kypc Taxoke HaleneH yCUINTh UMEIOIIUECS SA3bIKOBBIE KOMIIETEHIIMN MaruCTPAHTOB M IIPOpadaThIBAET YEThIpe
BHJIA A3BIKOBBIX HABBIKOB: ay/IMPOBaHME, YTEHHE, TOBOPEHUE, IUCHMO.

B paboueii mporpamme TUCHMITUIMHBI "AHIITUACKUH A3BIK» HCIIONB3YIOTCA CIEAYIOLINE COKPALCHUS:
BILICU M®THU - Bricuas mkoia cucTeMHOro nHxuaupuara MOTU;

Kadenpa - kadenpa cucremuoro nnxunupuara MOTU;

CHIO - cucrema qUCTaHITMOHHOTO OOYYCHUS.

1. leau u 3apauu

eap AUCUMNIMHBI

Llenp OUCHUIUIMHBI 3aKII0YAETCSl B PA3BUTHUM HOBBIX M COBEPLICHCTBOBAHMHU OOIINX, S3BIKOBBIX H
MPEIMETHBIX KOMIIETCHIIMN, TPHOOPETEHHBIX 00yUYalOIMMUCS B Kypce OakanaBpuara 1 HEOOXOIUMBIX
IUIL  OCYIIECTBICHUS MNPO(PECCHOHAIBHON MEATENIFHOCTH B CHUTYaIlMsIX WHOSM3BIYHOTO OOIIEHUS.
AHMMIACKHAN A3BIK, MPOAOIIKAsT OCTABAThCA OOBEKTOM H3YUYCHHMS MarMCTPaHTOB, B OOJNBLION CTETICHU
Ha JTane oOy4eHUs B MarucTparype SBISETCS MHCTPYMEHTOM il yIIyOJeHus mpogecCHOHAIbHBIX
3HaHUH, IPHOOpPETaCMbIX B Kypce NPOQUINPYIOMUX JUCIUTUIINH.

33]13‘[1/[ JAUCHUIIINHBI

° KOMMYHI/IKaTI/IBHaSI KOMIICTCHIIUA B cq)epe HpO(l)GCCHOHaHBHOfI ACATCIIBHOCTU B CHUTyallUsAX
06H.I€HI/I$I C UCITOJIb30BAHHUEM AHTIIUMCKOIO SA3BIKA,

. MH()OPMALMOHHO-aHAJIUTHYECKAsl KOMIETEHIMSA, TNPOSBIAIOMIAACS B YMEHHH padoTaTth C
AHIJIOA3BIYHBIMH UCTOYHUKAMHU UH(OpMAIINH;

¢ OpPraHUu3alUOHHO-YIIPABJICHYCCKAA KOMIICTCHIIMA, YUYUThIBAIOIIAd CIICHUAIN3AIUI0 MATr'UCTPAHTOB;

*  aKaJeMHUYECKUE HABBIKH, ITO3BOJISIONINE MPONODKATh OOyYEHHE aBTOHOMHO 10 WHIWBHIYaTbHOU
00pa3oBaTeIbHON TPACKTOPHUH.

2. llepedyens popmMupyemMbIX KOMIETeHUHH

OcBoeHue TUCIUILTMHBI HAITPABICHO Ha (DOPMUPOBAHHE CICAYIONIMX KOMITETEHITHINA:

Kox 1 HauMeHoBaHHE KOMIIETEHIINHA NHaukaTopsl JOCTHKEHHS KOMIIETEHIINH

YK-4.1 3Haer TEpMHHOJOTHI0O W TpaMMaTHYECKUE
KOHCTPYKUUH, TPUMEHSIEMBbIE B paMKaX akaJeMHYeCKOrO H
npo(eCcCHOHAIBHOTO B3aMMOJCHCTBHS, MpaBWIa AEIOBOIO
3THKETa, YCTAHOBJICHHbIE B NPOPECCHOHAIBHON cpere,
HNPUHINIB KOMMYHHKATHBHOTO BO3JCHCTBHS Ha IIEJIEBYIO
ayIUTOPHUIO

VYK-4.2 YMeeT opraHu3oBaTh JeJ0BOE OOIICHHE B paMKax
aKaJIeMUYECKOTO U MPO(ecCHOHAIBHOIO B3aUMOACHUCTBUS C

[IPUMEHEHUEM COBpPEMEHHBIX KOMMYHHUKaTHUBHbBIX
YK-4 CriocoGeH mpUMEHSITh COBPEMEHHbBIE TEXHOJIOTHH, paspabarbiBath IIPOLENYPEI
KOMMYHHKATHBHBIE TEXHOJIOIUH, B TOM 4iclie  |KOMMYHHKALHOHHOTO  B3aMMOJCHCTBUS Y IEJIEBOM
HA UHOCTPaHHOM(BIX) sI3bIKe(aX), IS ayfuTOpHUeH

aKaJIeMUYECKOro U MpoQecCHOHaTBEHOTO VK-4.3 Bmageer HaBbIKaMH, HEOOXOIUMBIMH  UIS
B3alMOJIEHCTBUS HalMCcaHus, IHCBMEHHOTO IIEPEBOAA W PEAAKTHPOBAHUS

pa3IMYHBIX aKaJIEMHUYSCKUX TEKCTOB (pedeparoB, scce,
0030pOB, CTaTew | T.1.)

YK-4.4 Criocoben MIPENCTABIATh PE3YABTATHI
aKaJieMU4eckol u TMpodeccHnOHaTLHOWICATEILHOCTH Ha
Pa3IMYHBIX Hay4HBIX MEPONPUATHSIX, BKJIIOYAst

MEXIyHapOIHbIE




VYK-4.5 Braneer COBpeMEHHBIMH TMPHUEMaMH, CIOCOOaMHU,
CpeACTBAMH W METOJaMHU JeJIOBOM KOMMYHHKallUM Ha
PYCCKOM M HHOCTPAaHHOM SI3bIKaxX

YK-5 CriocobeH aHanu3upoBaTh U yUUTHIBATh
pa3sHoo0pa3ue KyiabTyp B IpOLECCE
MEKKYJIBTYPHOTO B3aUMOACHCTBHS

VK-5.2 VYmeeT cTpouTh [ACIOBBIE B3aUMOOTHOLICHUS B

KOJIJIEKTUBE, XapaKTepU3YIOIINMCS KyJIbTYPHBIM
pasHooOpa3ueM,  OpraHHU30BBIBaTb  MEXKKYJIBTYPHOE
B3aUMOJICHICTBHE B IIpOllecCe pealn3aliy  JIEIOBBIX
IpoueaAyp

VYK-5.3 3Haer OCHOBBI MNOCTPOCHHS APPEKTUBHOTO

MEXKYJIBTYPHOIO B3aUMOJEHCTBUSA

3. IlepeyeHb NIAHMPYEMBIX Pe3yIbTATOB 00yUeHHUsI 0 AUCHMILINHE (MOLYJII0)

B pesynbrare ocBOeHUS JTUCIUIUTHHBI 00y4YaronInecs JOKHBI

3HaTh:
*  OcHoBHbIEe (OHETHYECKUE, JIEKCUKO-TPAMMATHYECKUE M JUHTBOCTHIUCTHYECKUE OCOOEHHOCTH
AHIIMHACKOTO 53bIKa B 00BbEMe M3y4aeMoro Kypca;
* OCHOBHBIE PA3JINYMUS YCTHOM U MHCbMEHHOH peyH;
* BaKHEHINWE MmapaMeTphl s3bIKa MPEAMETHOI 001acTH 10 HaPaBJICHHUIO MOATOTOBKH;
* 0COOEHHOCTU COOCTBEHHOTO CTHJISI M3YUE€HHUSI HHOCTPAHHOTO SI3bIKA.

YMETb:
. [lopoxnaTs ycTHbIE M NHCHMEHHBIE TEKCTHI, aJCKBATHBIC CUTYalMsIM HpO¢eCCHOHAIBHOTO
HMHOS3LIYHOIO OOIIEHNS;
* Ppeaju30BbIBaTH KOMMYHHUKAaTHBHOE HAMEPEHHUE C LEJIbI0 BO3ACHCTBUS HAa NApTHEpa 10 OOILEHHIO;
* aJeKBaTHO [IOHMMAaTh W MHTEPIIPETUPOBATh CMBICI YCTHBIX U INUCbMEHHBIX ayTEHTUYHBIX TEKCTOB
MIPHU UX BOCHPUATHH Ha CIIyX;
* BBIABIATH CXOJCTBA U Pa3IMyusi B CHCTEMAX POJHOIO U HHOCTPAHHOIO SA3bIKA.

BJIaJIETh:
. MexXKynsTypHOU TPO(GECCHOHANBHO OPHEHTUPOBAHHON KOMMYHHKATHBHOW KOMITETEHIIUEH B
PELENTUBHBIX U MPOLYKTUBHBIX BUAAX PEUEBOM JESITEILHOCTH B MpeIeax YPOBHS 00ydeHUs;
. CTpAaTerusiMM yCIIEIIHOW KOMMYHMKAIlMM B YCJIOBUSX HPO(PECCHOHAIBHOTO OOLICHUS C

MPEICTABUTEISIMA WHOS3BIYHOMN KYJIBTYPHI;

* TPE3eHTAIlMOHHBIMU TEXHOJIOTUSAMH IS IPEIbIBICHUS HH(POPMAIINH;

. WHTEPHET-TEXHOJIOTHSMUA JJISi BBIOOpAa ONTUMAIBHOTO PEXHMa MOIYYECHUS MYJIbTHMEAUHHON
MH(OPMAIINHU C UCTIONH30BAHHEM aHIIMHCKOTO S3bIKa;

. KOTHUTHUBHBIMH CTPATETHSIMH [JIi aBTOHOMHOI'O COBEPIICHCTBOBAaHHUS BIAJACHUS AHITIMHCKUM

SA3BIKOM.

4. Conep:xanue TMCUMIIMHBI (MOAYJIs1), CTPYKTYPHMPOBAaHHOE IO TeMaM (pa3jejiaM) ¢ yKa3aHueM
OTBEJeHHOI'0 HA HUX KOJIMYeCTBA aKaJeMHYeCKUX YacOB 1 BH/I0B YUeOHbIX 3aHATHH

4.1. Paznenbl nuctMIInHbl (MOIYIIS) M TPYAOEMKOCTH IO BUAAM yUeOHBIX 3aHATHH

TpymoeMKOCTb IO BHJAM YYeOHBIX 3aHATHH, BKITIOYAs
CaMOCTOATENIbHYIO padoTy, Jac.

Ne Tema (pa3znen) AMCUUTUIMHBL
Camocr.
Jlextiun | Cemunapsr | JlaGopat. paGoOTHI
pabora
CospemeHHast BBICOKOTEXHOJIOIMUHAast
1 KOMIIAHUA: THUIBl  OPraHU3ALMOHHBIX 8 12
CTPYKTYP, X OCHOBHbBIE XapaKTE€PUCTUKU
2 KoprioparusHas KyneTypa 8 12
3 JlunepctBo u yIpaBJeHuE: ] 12
XapaKTEPUCTUKH U THUIIbI
4 d®opmupoBaHue KOMaHIbl, pabora B 3 9
KOMaH/1e




5 d®opmupoBaHue KOMaHIbl, pabora B 3 1
KOMaH/Ie
KommyHHKaTHBHAS KOMITETEHTHOCTb:
6 CTpareruu 3P PEKTHBHOTO 6 10
B3aMMOJICIiCTBHA B OM3HECE
7 Crpareruu OusHeca 6 10
8 TexHonmoruu B NpUMEHEHUHU 6 12
9 VYipasieHrue Ka4yecTBOM 6 12
Hroro wacos 54 90
[ToaroTroBka K sK3aMeHy 0 gac.
OO01mas TpynoEMKOCTh 144 ygac., 4 3aud.en.

4.2. CopaepxaHue AUCHUILTAHBI (MOIYIsl), CTPYKTYpUPOBAHHOE 110 TeMaM (pasjieiiam)
Cemectp: 1 (Ocennuii)

1. CoBpeMeHHasi BBICOKOTEXHOJIOTMYHAs KOMIIAHUS: THUIIBI OpraHU3alMOHHBIX CTPYKTYp, HX
OCHOBHBIE XapaKTEPHUCTUKH

Jlexcuka: words and expressions to describe company structure;

I'pammaruka: ms cymecTBuTeIbHOE, apTHUKIN, MECTOMMEHUS

Noun Combinations

AynupoBanue: An interview with a management consultant

Urenue: A Successful Organisation — Financial Times

I'oBopenue: Introductions and networking

[Mucemo: an enquiry

Ponesas urpa: InStep’s relocation — decide on the relocation site of a shoe manufacturer

2. KopnioparuBHas KyaeTypa

Jlexcuka: words to describe illegal activity or unethical behaviour;

I'pammaruka: Cructema BpeMeH aHIJIMICKOTO IJ1aronia

Narrative Tenses

Aynuposanue: An interview with the director of an environmental organisation

Urenne: The ethics of Résumé Writing — Business Week

I'oBopenwme: Considering options

[Tucsmo: a report

Ponesas urpa: Principles or profit? — debate some ethical dilemmas facing a drugs company

3. .HI/IILGPCTBO " YHOPABJICHUC: XapAKTCPUCTUKU U TUIIbI

Jlexcuka: words to describe leadership;

I'pammaruka: 3anor

Active and Passive Voice

Aynuposanue: An interview with the managing director of an executive recruitment company
Urenue: Leading Company — Financial Times

I'oBopenue: Presenting

[Mucemo: an e-mail

Ponesas urpa: Lina Sports — decide on the best leader for a troubled sportswear manufacturer.

4. q)OpMI/IpOBaHI/Ie KOMaH/bI, pa60Ta B KOMaHC

Jlexcuka: words to describe team forming;



I'pammaruka: Conditionals and “Wish” sentences

AymupoBanue: An interview with a manager from the Competition Commission
Urenue: Head to head competition — Financial Times

ToBopenue: Negotiating

[Iucemo: a survey

Poneast urpa: Fashion House — negotiate new contracts with suppliers

Cemecrtp: 2 (Becennuit)
5. ®opMupoBaHre KOMaHIbl, paboTa B KOMaH e

Jlexcuka: words to describe team forming;

I'pammaruka: Conditionals and “Wish” sentences

AymupoBanue: An interview with a manager from the Competition Commission
Urenue: Head to head competition — Financial Times

ToBopenmue: Negotiating

[Iucemo: a survey

Ponegast urpa: Fashion House — negotiate new contracts with suppliers

6. KoMMyHuKaTUBHAs KOMIIETEHTHOCTB: CTpaTeruu 3(h(heKTHBHOTO B3aMMOCHCTBYS B OU3HECe

Jlexcuka: words to describe business activity or ethical behaviour;

I'pammaruka: Modals

AymupoBanue: An interview with the director of an environmental organisation

Urenue: The ethics of Résumé Writing — Business Week

ToBopenwue: Social English, Considering options

[Tucemo: a report

Ponegast urpa: Principles or profit? — debate some ethical dilemmas facing an engineering company

7. Ctpareruu OusHeca

Jlexcuka: idioms for talking about business relationships;

I'pammaruka: IlpunararesibHOE U HapeUYUe, CTENEHU CPABHEHUS

advice, obligation and necessity

AymupoBanue: An interview with the manager of a cultural training centre
Yrenue: Culture Shock — Finance Week

[Tucemo: a report

ToBopenue: Business English

Ponegast urpa: Business culture briefing — prepare a talk on business culture

8. TexHonOrMy B IPUMEHEHUH

Jlexcuka: words that go with brand, product and market;

I'pammaruka: CoxXHBIE TPEIUIOKEHHS

Sentence Structure and Types of Sentences

AymupoBanue: An interview with a brand manager

Urenue: Building Luxury Brands — Financial Times

ToBopenwue: Taking part in meetings

ITucbmo: an e-mail

Ponegast urpa: Hudson Corporation — decide how a luggage manufacturer can protect its brand.

9. YmpaBneHue KauecTBOM

Jlexcuka: words and expressions for talking about advertising and product quality;
I'pammaruka: KocBennas peun



Indirect Speech

AymupoBanue: An interview with a marketing communications executive
Urenue: A new kind of campaign — Financial Times

ToBopenwme: Starting and structuring a presentation

ITucbmo: an advertisement

Ponesast urpa: Alpha Advertising — develop an advertising campaign

5. Onucanue MaTepuaJIbHO-TeXHHYECKOH 0a3bl, HeOOXOIMMON AJIl OCYLIeCTBJIECHHS 00pa30BATEIHLHOIO
npouecca 1no JUCHUILINHE (MOIYJII0)

[lepconanpHbIN KOMIBIOTED NpenonaBaress (HOyTOyK) ¢ ycraHoBieHHbIM Microsoft Office.
[Ipoekrop, skpan (WK TIIa3MEHHast aHeNlb OOJBIIOTO GopmMara).

@mumnuapt, GIOKHOTHI K (IIUITYApTY, KOMILICKTHI IIBETHBIX MapKEPOB [UIs (GIIHITIapTa.

ObecrieueHue caMOCTOSITETLHON paOOThI: KOMIIBIOTED ¢ ycTaHoBIeHHBIM Microsoft Office u moctynom
B UHTEPHET.

6.IlepeyeHb pekoMeHAyeMOM JIUTEPATYPHI

OcHoBHas JuTeparypa
1. Language Leader : Elementary [Text] : Coursebook and CD-ROM / I. Lebeau, G. Rees ; Language
Reference and Extra Practice by Diane Hall .— Harlow : Pearson Longman, 2008 .— 160 p. - ISBN
978-0-582-84768-2.
2. VYBapos, B. . Anruiickuii 361K 17151 5koHOMHCTOB (A2—B2) = English for Business : yueOnuk u
npaktukym / B. 1. YBapoB2-e uzn., nepepad. u qorn.Mocksa : FOpaidt, 20221 daiin(Briciiee
oOpa3oBaHue) DIEKTPOHHAS BepCcus NiedyaTHoN myOnmkanuu/{ocTyn u3 nokansHoi cetn MOTU
(utenwue, nevyars)JlocTyn mo maponro u3 cetu MHTEpHET (YTeHME, Tevath )l loHbIH TeKCT
(conepxanue)[SBN 978-5-534-09049-9TekcT : SIeKTPOHHBIH.

Pexomenyemas nureparypa Ui CaMOCTOSTEIIEHOTO H3yYSHHUS

1. English Grammar in Use. - Cambridge University Press. - 392.

2. Sweeney, S. (2003). English for Business Communication: Student’s book with audio CD-s. -
Cambridge University Press. - 176p.

JlononHuTeNbHAS TUTEPATypa
1. Aarnmuiickuii sI3BIK JUIS MEXTyHapOAHOTO coTpyaHuuecTBa [Tekcr] : [y4ue0. mocobue st By3oB] / H.
A. bouk .— M. : IIpun-/In, 1992 — 391 c.
Pexomenyemas nureparypa Ui CaMOCTOSTEIIEHOTO H3yUSHHUS
1. Hofstede G., J., Minkov M. (2010). Cultures and organizations: software of the mind: intercultural
cooperation and its importance for survival, 3d ed., New York: McGraw Hill.
2. Mintzberg, H. (1994). The Rise and Fall of Strategic Planning: Reconceiving the Roles for
Planning, Plans, Planners. — Free Press. — 458 p.
3. Mintzberg, H. (2004). Managers, not MBAs: a hard look at the soft practice of managing and
management development. — Berrett-Koehler. — 464 p.

7. llepedyeHn pecypcoB HH(POPMANMOHHO-TEJIEKOMMYHUKAIMOHHOI ceTH ""UHTepHET", HEOOXOTUMBIX
JJI51 0CBOEHHSI TUCIMIIJIMHBI (MOTYJIs)

1. Encyclopedia Britannica [DnexTponHslii pecypc]. — Pexxum noctyna: https://www.britannica.com/,
cBOOOAHBII. - 3ar. ¢ 3kpana. (nara oOpamenus: 27.08.2018).

2. Case Studies. McKinsey Solutions. Retrieved August 11, 2016.
3. System Engineering. Retrived November 12, 2015
4. System Engineering (glossary). Retrived November 12, 2015



8. IlepeyeHb HHPOPMALMOHHBIX TEXHOJIOTHIA, HCIIOJIb3yeMbIX NPH OCYLIeCTBICHUU 00pa30BaTeJIbHOIO
npouecca 1o JHCHUIIMHE (MOIYJII0), BKJIIOYAs NepedeHb He00X0AMMOro NpOrpaMMHOro odecrnedyeHnst
¥ MH(POPMAIHOHHBIX CIIPABOYHBIX CHCTeM (IPH HEOOXOAUMOCTH)

Ha npakTnueckux 3aHATHAX UCHOJIb3YIOTCA MYJIBTUMEIUMHbIE TEXHOJOTHH: MYAbTUMEIUITHbIE
Mpe3eHTalunu, padboTa ¢ MIepCOHATBHBIMHA KOMITBIOTEPAMH, UCIOIb30BaHUE PA3IMYHBIX PECYPCOB CETH
HNutepHer.

HNHudopmannoHHbIe TEXHOIOTUH:

— MPOBEPKA BBIMOJIIHEHUS 3aIaHUK ¥ KOHCYIbTUpoBanue Ha rmardpopme LMS - CJ10 Beicmieid mikost
cUCTEMHOTO MHXUHUpHHra MOTU;

— IPOBEICHUE MPAKTHYECKUX 3aHATHUI C UCIIOIb30BaHUE MYJIBTHMEIUHHBIX TEXHOIOTHIA.
[Iporpammuoe obecneuenue:

— mnargopma LMS - C/10 Briciielt mkonbl cucteMHOro HHkuHupuHra MOTU:
http://Ims.se.mipt.ru/login/index.php;

— mporpamMmmbl Zoom/Skype st mpoBeieHHS 3aHSATHI;
— Iporpammel, odecriednBatonue A0cTym B cetb UuaTepHeT (Google Chrome, Rambler, Yandex);

— MpOrpaMMmBbl, 00ecIIeunBaroNIfe JeMOHCTPAIMH BUJICO MaTepuainoB (mpourpeiBaresb « Windows
Media Player»);

— mporpammsbl 1jsi pabotsl Ha komnbloTepe «Microsoft Office».
9. MeToauyeckue yKazaHusi AJis1 00y4arOIMXCs 10 OCBOCHUIO U CHUIIMHBI (MOIYJIs1)

B mporpamme IUCIUIUIMHBI MPUBEICHO NPUMEPHOE pacIpeieieHue BPEMEHH, HEOOXOAMMOTO JUIs
paboThI 00yUaroNIerocs Ha/l TEMaMHU JUCIUTUINHBL.

JU71s1 yCTIeIIHOTO OCBOCHUS JAaHHOW ANCIMIUIMHBI 00y4aroImeMycsi HeOOX0IMMO:

* IIOCeulaTh NPaKTUUECKUE 3aHATHUs, KOHCIIEKTUPOBATh MaTepua;

* BBIIOJHATH 3aJlaHUs U YIIPaXKHEHUs], 3a/laBacMble IIPENoiaBaTesieM;

* CaMOCTOATEIBHO NMPOpadaThIBaTh Bce MaTepuaisl, myonukyemsie B CJ1O o naHHON AMCIMIUINHE;

¢ [pOXOOAUTH TECTUPOBAHHUE, BBIIIOIHATL 3aJaHUA U YIIPAXKXHCHU, KOTOPbIC BHOCAT BKJIaJ B U3YUCHHUC
AUCHUIUINHBI, 4 TAKKC B UTOT'OBYIO OLICHKY I10 ,E[aHHOI\/’I JUCLHUITIIIMHE.

Bo3MmokeH MpOMEKyTOYHBIN KOHTPOJb 3HAHWKM OOYYaroIUXCs B BHUJE BBIMOJHECHUS YIPAKHCHUU B
COOTBETCTBUM C TEMATUKOM 3aHITHH.

Ilpn 3arpygHeHUsX C TMOHMMaHMEM MaTepHuaja cieayeT oOpamarbes 3a KOHCYJBTalMAMH K
MIpENoAaBaTelto.

Venenrnoe ocBOCHHUE JAUCIHITIIMHBI Tpe6yeT HaHpSDKéHHOﬁ CaMOCTOSTCIIbHOM pa60TBI 06yqa}0Lueroc5{.

PyKoBOACTBO ¥ KOHTPOJIb 38 CAMOCTOSITEIBLHON paboTOl 00yUaIOIEerocs OCYIIECTBISIETCSA OCPEACTBOM
nposepku 3ananuii u CJ1O.



NNPUJIOKEHHUE

OLIEHOYHBIE MATEPHAJIBI IO JUCLHATIIMHE (MOYJTIO)

110 HANIPABJICHUIO: Hayxo€mkre TEXHOIOTHH U DKOHOMHKA HHHOBAIUI
Nnpo¢uJIb NOATOTOBKH: IIpuknagHON CUCTEMHBIA WHKXUHUPUHT
HenTp "Bricmias mxkona cucreMHoro nwxuaupuara MOTH"
kadeapa CUCTEMHOTO HHXMHUPUHTA
Kypc: 1

kBaTuuKkanus: MarucTp

Cemectpbl, HOpMbI IPOMEIKYTOUHON ATTECTAIMH:
1 (ocennuit) - 3ayet

2 (Becennwii) - luddepeHnnpoBaHHbIN 3aUeT

PaszpatGoTunk: C.B. Jlanses, kanz. puion. HayK



1. Komnerenunu, gopMupyemMsblie B mpouecce U3y4eHus: JUCHUILINHbI

Kox 1 HauMeHoBaHHE KOMIIETEHIINHA

NHaukaTopsl JOCTHKEHHS KOMIIETEHIINH

YK-4 CriocoGeH MpUMEHSITh COBpEMEHHbBIE
KOMMYHHKATHBHBIC TEXHOJIOTHH, B TOM YHCJIC
HA UHOCTPaHHOM(BIX) sI3bIKe(aX), IS
aKaJIeMUYECKOro U MpoQecCHOHaTBEHOTO
B3aNMOJCHCTBHUS

VYK-4.1 3Haer TEpMHHOJOTHI0O W TpaMMaTHYECKHUE
KOHCTPYKUUH, IPUMEHSIEMBbIE B paMKaX aKaJeMHUYECKOTO H
npo(eCcCHOHAIBHOTO B3aMMOJCHCTBHS, MpaBWIa AEIOBOIO
9THKETa, YCTAHOBJCHHbIE B NPOPECCHOHAIBHON cpere,
HNPUHINIB KOMMYHHMKATHBHOTO BO3JCHCTBHS Ha IIEJIEBYIO
ayIUTOPHUIO

VYK-4.2 YMeeT opraHu30BaTh J€J0BOE OOIICHHE B paMKax
aKaJIeMUYECKOTO U MPO(EeCcCHOHAIBLHOIO B3aUMOACHUCTBUS C
[IPUMEHEHUEM COBPEMEHHBIX KOMMYHHUKaTHUBHBIX
TEXHOJIOTHH, paspalarbIBaTh MIPOLEYPHI
KOMMYHUKAallMOHHOIO  B3aMMOJACUCTBHS  C  LIECJIEBOU
ayauTopueit

VK-4.3 Bmageer HaBLIKAMH, HEOOXOAUMBIMHM IS
HaIlMCaHUs, MHUCHMEHHOTO TIEPEBOAa W PEAAKTHPOBAHUS
pa3IMUHBIX aKaJeMHUYECKUX TEKCTOB (pedepaToB, 3cce,
0030pOB, CTaTew | T.1I.)

YK-4.4 Criocoben MIPENCTABIATh PE3YIABTATHI
aKaJieMU4eckol U TMpodeccHOHaTLHOWICATEILHOCTH Ha
Pa3IMYHBIX Hay4HBIX MEPONPUATHSIX, BKJTIOYAst
MEKIyHapOAHbIE

VYK-4.5 Braneer COBpEeMEHHBIMH TMPHUEMaMH, CIOCOOaMHU,
CpEeACTBAMH W METOJaMH JeNIOBOM KOMMYHHKAallUM Ha
PYCCKOM M HHOCTPAHHOM SI3bIKaxX

YK-5 CniocobeH aHanu3upoBaTh U yUUTHIBATh
pa3Hoo0pa3ue KyiabTyp B IpOLECCE
MEKKYJIBTYPHOTO B3aUMOACHCTBHS

VYK-5.2 VYmeeT cTpouTh JACIOBBIE B3aUMOOTHOLICHUS B
KOJUICKTHUBE, XapaKTepU3YIOIUMCS KYJIBTYypHBIM
pasHooOpa3ueM,  OpraHHW30BBIBaTH  MEXKYJIBTYPHOE
B3aMMOJICHICTBHE B TMPOIECCe peaju3aluyd  JeJIOBBIX
pouenyp

VYK-5.3 3Haer OCHOBBI MOCTPOCHHS APPEKTUBHOTO
MEKKYJIBTYPHOTO B3aUMOACHCTBHS

2. Iloka3aTe/in OLlEHUBAHUA KOMITETEeHIU

B pesynbrare u3ydeHust AUCIUTUIMHBI « AHITIMHCKHAN 361K (YPOBEHD A l)» 00ydaronuiics JOKEH:

3HATb:

*  OcHoBHbIE (POHETHUYECKHUE, JIEKCUKO-TPAMMATHYECKUE M JUHTBOCTHIMUCTHYECKUE OCOOEHHOCTH
AHIIMHACKOTO 53bIKa B 00BbEMe M3y4aeMoro Kypca;

* OCHOBHBIE Pa3IN4usl YCTHON M MMCBMEHHOHN peyu;

* BaXHEHINME MmapaMeTphl s3bIKa MPEAMETHOI 001aCTH 10 HaPaBJICHHUIO MOATOTOBKH;

* 0COOEHHOCTU COOCTBEHHOTO CTHJISI U3YUE€HHUSI HHOCTPAHHOTO SI3bIKA.

yMeThb:

° HOpO)KILaTL YCTHBIC W NHUCBMCHHBIC TCKCTbI, AACKBATHLIC CUTYyallUAM HpO(beCCHOHaIIBHOFO

HMHOS3LIYHOIO OOIIEHNS;

¢ Ppcain30BbIBATb KOMMYHUKATUBHOC HAMCPCHUC C ILICJIBIO BO3I[€ﬁCTBI/I$I Ha mapTHEpa 1o 06H_IeHI/IIO;
¢ AaJCKBATHO NNOHMWMATb U MHTCPHPETHUPOBATL CMBICII YCTHBIX U NMMUCBbMEHHBIX aYTCHTUYHBIX TEKCTOB

IIpU UX BOCIIPUATHUHA HA CIYX,

¢ BBIABJIATH CXOACTBA U pa3IMiusd B CUCTEMAX POAHOI'O U MHOCTPAHHOTO A3bIKa.

BJA€Th:




. MexXKynbTypHOU TPO(GECCHOHANBHO OPHEHTUPOBAHHON KOMMYHHKATHBHOW KOMITETEHIIUEH B
PELENTUBHBIX U MPOLYKTUBHBIX BUAAX PEUEBOM NESITEILHOCTH B MpeEIeax YPOBHS 00ydeHUs;

. CTpAaTerusiMM yCIIEIIHOW KOMMYHMKAIlMM B YCJIOBUSX HPO(QECCHOHAIBHOTO OOLICHUS C
MIPENCTABUTENAMU NHOSA3BIYHON KYJIBTYPBI;

* TPE3eHTAIlMOHHBIMU TEXHOJOTUSAMHU IS IPEIbIBICHUS HH(POPMAIIIH;

. WHTEPHET-TEXHOJIOTHSIMUA JJISl BHIOOpAa ONTUMAIBHOTO PEXHMa MOIYYEHUS MYJIbTHMEAUHHON
MH(OPMAINHU C UCTIONH30BAHHEM aHIIMHCKOTO S3bIKa;

. KOTHUTUBHBIMHM CTpaTeTUsIMU JJI1 aBTOHOMHOI'O COBEpPUIEHCTBOBAHHS BIAaJCHHUS aHIIIMICKUM
SI3BIKOM.

3. IlepeyeHb THNOBLIX (IIPMMeEPHBIX) BONPOCOB, 32/1aHUI, TeM /ISl HOATOTOBKH K TeKylleMy KOHTPOJII0

Texymmii KOHTPOJIb IPOBOJAMTCS B YCTHOM M MTUCHbMEHHOW ()OpPME M MMEET IIEIbI0 IPOBEPUTH YPOBECHb
c(OPMHUPOBAHHOCTH OTACIBHBIX HABBIKOB M YMEHUH NPO(ECCHOHATBHOIO HHOS3BIYHOTO OOIIECHHS.

[Ipumeps! 3ananmii:
Task 1. How to develop and nurture a culture of innovation in the modern workforce

[Ipounraiite “How to develop and nurture a Culture of Innovation in the Modern Workforce” u
3arpy3uTe ayJuo3alluch YCTHBIX OTBETOB Ha CIIEYFOIINE BOMIPOCHI:

1.1 How do you understand the term "innovative company"?

1.2 Do you agree that we should build innovative companies? Why?

1.3 As aleader of the company what would you do to support your employees innovations?
TpebGoBanus kK OTBETaM:

1. OTBeT Ha KaXXIbIil BOIIPOC HE JOJKEH MPEBBIIATH 3-4 MPenIoKeHHM.

2. Kaxnplit oTBeT TpeOyeT TBOpUECKON 00pabOTKH TEKCTa U BBIPAXKaTh Ballle

MHEHHE, TO €CTh HE JI0JDKEH OBITh 3a4NTaH U3 TEKCTA.

3. Ilpu oTBeTe HEOOXOAUMO HUCIIOIH30BaTh | CIIOBO M3 BOKaOysIpa

(moguepkHyTHIE CJIOBa)

Task 2. Want to be creative? Go for a walk

[Tocmotpute BEICTYIUICHHE “Want to be creative? Go for a walk” u mmcemMeHHO OTBeThTE Ha
CJICAYIOUINE BOTIPOCHI:

2.1 What are 5 tips Ms. Oppezzo was talking about?
2.2 How do you come up with new ideas?
2.3 What is important in creating process? Why?

4. [lepeyens THNOBBIX (MPUMEPHBIX) BOIPOCOB U TeM [IJIsl IPOBeAeHUsI IPOMEKYTOUHOI aTTecTalluu
o0yuaruuxcst



Kypc u3ydeHuss MHOCTpPAaHHOIO s3bIKa B paMKax JJaHHOM MarucTepCKOd NporpaMMbl 3aBepIIaeTCs
cnadell audQepeHIMPOBaHHOTO 3a4€Ta, K KOTOPOMY JIOIYCKAIOTCs CTYyACHTHI, BHITIOJHUBLINE HE MEHEe
80% Bcex MPOMEXYTOUHBIX KOHTPOJIbHBIX 3aiaHuil. Llenb HTOroBoro KOHTpoJIs — IIpOBEpKa KauecTBa
OCBOCGHUS COAEPKaHUs YUeOHOW NTUCIMIIMHBI U YPOBHS CHOPMUPOBAHHOCTH KIFOUEBBIX MWHOS3BIYHBIX
YMEHHH.

HToroBbIi KOHTPOJIb BKITIOUAET B CEOS:

1. Jlekcuko-rpaMMaTHYeCKUi TeCcT MHO)KECTBEHHOTO BBIOODA.

2. KpI/ITI/I‘leCKOG YTCHUC TCKCTA I1I0 HpO(I)eCCHOHaHBHOfI TEMATHUKC, C IIMCbMCHHBIMU 3aJJaHHUsAMHU Ha
BBISIBJICHUEC IMOHUMAHUA IMPOYHUTAHHOI'O IIYTEM COOTHCCCHHA COACPIKAHHA TEKCTa C JINYHON TOYKOM
3pCHUA MAaruCTpaHnTa, €ro 3HaHUusAMHU, COOCTBCHHBIM JKM3HEHHEIM OITBITOM.

3. AymupoBaHue Ha YPOBHE IMI00aIbHOTO/IETaTFHOTO TOHMMAHHS.

4. Tlogroroenennoe cooduienue (moxnan mwim PowerPoint mpesenranus) mo npodeccrnoHambHON
mpoOIeMaTHKe.
5. becena Ha aHITIMICKOM SI3BIKE HA OJIHY U3 IIPOMJEHHBIX B TEYEHUE KypCa TEM.

[Ipumeps! 3anaHuii:
Task 4. Final Assignment 1. Essay. Modern innovative company.

Hcnonps3yst matepuan tembl 1 (Jlekcuka, rpamMaruka, (pasbl 1€J10BOTO OOIICHHS), HAIMIIUTE JCCE
(100-150 cnoB) Ha cnenyronryto Temy "Modern innovative company"("CoBpeMeHHass ”HHOBAIIHOHHASI
KOMITaHHS'"), OTBEYAsT HA BOTIPOCHI;

Berynnenne.

1. How do you define innovative?

OcHOBHas 4acTh.

2. How can you build an innovative team in a company?

3. How important is the role of the company leader in creative process?
4. What can be done to help employees to share ideas?

3akmtodeHue (crenaiiTe oOmui BEIBO).



Kpurepun oneHnBanus
Kpurepun onieHKH MUCbMEHHBIX OTBETOB

"oTaIn4HO" - 10,9, 8

KomMmyHMKaTHBHAs 3a1a4a pelieHa MoJHOCThIO.

Beicka3bpiBaHyE JTOTHYHO, UCIIOIB30BAaHbI CPECTBA JIOTHYECKOM CBSI3H, COOMIONEH hopmMar
BBICKA3bIBaHUs U TEKCT MOZETICH Ha a03allbl.

Jlekcuka COOTBETCTBYET ITOCTABICHHOM 3a/1a4e€.

Hcnonbs3oBaHbl pa3HOOOpa3HbIe TPAMMAaTHUECKUE KOHCTPYKIIUU B COOTBETCTBUH C
MOCTaBJICHHOM 3aj1auell, rpaMMaTUYeCKHE OMINOKH MO0 OTCYTCTBYIOT, TMOO HE MPEISTCTBYIOT
pELIeHNI0 KOMMYHHUKAaTHBHOH 3a/1auH.

Opdorpadudeckrie OMUOKH OTCYTCTBYIOT, COOTIOICHBI MTPABHIIA MyHKTYAIUH:
MPEeATIOKEHNUS HAYUHAIOTCS C 3arT1aBHON OYKBBI, B KOHIIE MPEUIOKEHUS CTOUT TOYKA,
BOIIPOCHUTENbHBIN MM BOCKJINIATENIbHBIN 3HAK, a TAKXKe COOIIOEHBI OCHOBHBIE TIPaBHiIa
pacCTaHOBKH 3aIlSATHIX.

"xoporio" -7,6,5

KoMmmyHukaTuBHas 3a7a4a pelieHa moTHOCThIO.

Bricka3piBaHuE TIOTHYHO, UCTIONB30BAHbI CPEACTBA JIOTHYECKOU CBSI3H, COOMIONEH GopMaT
BBICKA3bIBAHUS M TEKCT MOJCIICH Ha a03allbl.

Jlekcuka COOTBETCTBYET ITOCTABICHHOM 3a/1a4e€.

Ho nmMeroTcst He3HaYUTENIbHBIC OIIHOKH.

Hcnonbs3oBaHbl pa3HOOOpa3HbIE TPAMMATHUECKUE KOHCTPYKIIUHU B COOTBETCTBUH C
MIOCTaBJICHHOM 3ajjauell, rpaMMaTHYeCKHe OUIMOKN HE3HAYMTEIBHO NPEISITCTBYIOT PELICHUIO
KOMMYHUKAaTUBHOU 3aa4u.

Hesnauutensubie opdorpadudeckie ommOKH, He BCeria COOMOICHBI TpaBuiia
MYHKTYalllu: He BCE NPEIIOKCHNS HAYNHAIOTCS C 3arIaBHON OyKBBI, B KOHIIE HE BCEX
HNPEIOKEHUI CTOUT TOYKA, BOIIPOCUTEIBHBIN WM BOCKJINLATEIbHBIN 3HAK, a TAKXKE HE
COOJIOZICHBI OCHOBHBIE IIPaBHUJIA PACCTAHOBKY 3aIlSATHIX.

"yIOBIETBOPUTEIHHO" - 4,3

HesHnaunTenbHbIll 00beM BBICKa3bIBaHMSI, KOTOPOE HE B MTOJTHOW Mepe COOTBETCTBYET TEME;
HE OTpa’KeHbI HEKOTOPBIE ACHEKTHI, YKa3aHHbIE B 331aHUH, CTUIIEBOE O(hOpMIICHHE PEUH HE B
MIOJTHOM Mepe COOTBETCTBYET TUILY 3a/1aHHsI, apI'yMEHTALUs HE Ha COOTBETCTBYIOIIEM YPOBHE,
HOPMBI TUCBMEHHOM pedn He COOTIOACHBI.

OO0yuanuiics genaet 60JIbIIOe KOMUIECTBO TPYOBIX JIEKCHIECKUX OIMUOOK.

OO0yuanuiics ejaet 60JIbII0e KOMHYECTBO TPYOBIX IpaMMaTHIeCKIX OMIHOOK.
3HaunTenbHbie opdorpaduueckre oMMOKY, He COOIOICHBI TPaBUiIa MMyHKTYAIlUU: HE BCe
MPEeATIOKEHNUS HAYWHAIOTCS C 3arIaBHON OYKBBI, B KOHIIE HE BCEX NMPEJIOKEHUH CTOUT TOUKa,



BOHpOCI/ITCHBHHﬁ WM BOCKJIMIIATEIILHBINA 3HAK, a TaKXKC HC CO6J'IIOI[CHI>I OCHOBHBIC IIpaBHJjia
paCCTaHOBKH 3alIATHIX.

"HEyIOBJIETBOPUTENHLHO" - 2,1

KomMmyHMKaTHBHAs 3a/a4a HE pelleHa.

Beicka3piBaHNE HETOTMYHO, HE MCIIOIB30BAHbI CPE/ICTBA JIOTHUYECKON CBA3H, HE COOMIONEH
(hopmar BeICKa3bIBaHHS, TEKCT HE MOJICJICH Ha a03allbl.

Bonbiioe Kom4ecTBO JIGKCHYECKUX OIINO0K

bonbioe Konmn4ecTBO rpaMMaTHueCKUX OLMIMOOK.

I'pyOsie opdorpaduyeckue ommoOKH, He COOMIONEHBI IPaBUila MyHKTYalluu: HE BCE
MPEeATIOKEHUS HAYNHAIOTCS C 3arIaBHON OYKBBI, B KOHIIE HE BCEX NMPEJIOKEHUH CTOUT TOUKa,
BOIIPOCUTENBbHBIN MM BOCKJINIATENILHBII 3HAK, a TAK)Ke HE COONIOAEHBI OCHOBHBIE TIPaBHiIa
pacCTaHOBKH 3aIlSATHIX.

Kpurepun onieHKH yCTHBIX OTBETOB

"oTan4Ho" - 10,9, 8

CoGitozieH 00beM BBICKa3bIBaHUS. BbICKa3bIBaHUE COOTBETCTBYET TEME; OTPAXKEHBI BCE
aCIIeKThI, yKa3aHHBIC B 3aJaHNH, CTHIIEBOE O(OPMIIEHHE PEYH COOTBETCTBYET THITY 3aaHus,
apryMeHTauus Ha ypoBHE, HOPMBbI BEKIMBOCTH COOMIOIEHBI.

AnekBaTHasl €CTECTBEHHAs PEaKLns Ha peIuIuKy cobeceqHuka. [IposBisercs pedenast
MHHULMATUBA JJIS1 PEIICHNS TIOCTABJICHHBIX KOMMYHHKATHBHBIX 3a/1a4.

Jlekcuka anexBarHa IOCTABICHHOW 3a/1a4e.

Hcnonb30BaHbl pa3Hble IPaMMaTHYECKHE KOHCTPYKIIMH B COOTBETCTBHUH C 3aJla4ei.
Penkne rpamMmmaTiyeckie OMMOKY HE MEIIaI0T KOMMYHHUKAIIHH.

Peub 3ByYUT B €CTECTBEHHOM TEMIIE, HET IPyObIX OHETHUECKUX OMIHUOOK."

"xoporio" - 7,6,5

He monnbiii 00beM BbicKa3biBaHUS. BhICKa3bIBaHHE COOTBETCTBYET TEME; HE OTPAXKCHBI
HEKOTOpBIE ACHEKThI, yKa3aHHbIC B 33JaHUH, CTUIIEBOE 0(hOpMIICHHE PEeUr COOTBETCTBYET TUILY
3aJlaHus, apTYMEHTAIMs He BCErla Ha COOTBETCTBYIOIEM YPOBHE, HO HOPMBI BE&XKIMBOCTH
COOJTIOICHBI.

KomMMyHHMKaIst HEMHOTO 3aTpyJHEHa.

Jlekcnueckue omMOKN HE3HAUYUTEIBHO BIMAIOT HAa BOCHIPUSATHE peun o0ydaiierocs.
['pammMaTndeckue OMMOKM HE3HAYUTENIFHO BIUSIOT Ha BOCIIPUATHE PEUH 00ydaIerocs.

Peus nHOTIAa HEOIPaBIaHHO MAy3UpPOBaHa. B OTIENBHBIX CIIOBAaX JOMYCKAIOTCS
(doHeTHUeCcKHe OMMUOKH (3aMeHa, aHIINHCKUX (POHEM CXOHBIMH pyCCKUMU). OOIasi HHTOHAIUS
00yCIIOBJI€Ha BIMSHUEM POIHOTO SA3bIKA.

"yIOBIETBOPUTEIHHO" - 4,3

HesHnaunTenbHbIll 00beM BBICKa3bIBaHHMSI, KOTOPOE HE B MTOJTHOW Mepe COOTBETCTBYET TEMCE;
HE OTpa’KeHbI HEKOTOPBIE ACHEKThI, YKa3aHHbIE B 331aHUH, CTUIIEBOE O(hOpMIICHHE PEUH HE B
MIOJTHOM Mepe COOTBETCTBYET TUILY 3a/1aHHsI, apI'yMEHTALUs HE Ha COOTBETCTBYIOIIEM YPOBHE,
HOPMBI BE&XKJIMBOCTH HE COOJTIOCHBI.

KomMMyHHMKaIust CyIecTBEHHO 3aTpyIHEeHa, 00yYaluiicsl He POSBIIET PEUeBOM
MHHULUATUBBI.

OO0yuaniuiics genaet 60JIbII0e KOMUIECTBO TPYOBIX JIEKCHIECKUX OIUOOK.

OO0yuanuiics ejaet 60JIbII0e KOMHIECTBO TPYOBIX IpaMMaTHIeCKIX OMIHOOK.

Peub BocipuHHMAETCS ¢ TPYJOM H3-32 OOJIBIIOTO KOJMUYECTBA (POHETHUECKUX OIUOOK.

WuToHanust 00ycI0BIeHA BIUSHUEM POTHOTO SI3bIKA.

3HaunTenbHbie opdorpaduueckre oMMOKY, He COOIOICHBI TPAaBUIa MMyHKTYAIlUU: HE BCe
NPEIUIOKEHHs] HAYMHAIOTCS C 3aIVIaBHOM OyKBBI, B KOHIIE HE BCEX NPEUIOKEHHUI CTOUT TOYKA,
BOIIPOCUTEIIBHBIN WIIN BOCKIIMLIATENIBHBIH 3HAK, a TAK)KE HE COOIOCHBI OCHOBHBIE MIPaBHJIa
PacCTaHOBKH 3aIISThIX.



"HEyIOBJIETBOPUTENIBLHO" - 2,1

OOyyamuiicss He TOHUMAeT CMbICTIA 3aJjaHusl. ACTIEKTHI, yKa3aHHBIE B 3aJaHUU HE YUTEHBI.
KomMmyHMKaTHBHAs 3a/a4a HE pelIeHa.

OOyyamuiicss He MOJKET HOCTPOUTH BHICKa3bIBaHHE.

OOyyamuiicss He MOJKET T'paMMaTH4eCKH, BEPHO, IOCTPOUTH BHICKa3bIBaHHUE.

Peur mOHATH HEBO3MOKHO

5. MeTonuyeckne MaTepuaJbl, onpeaesiioe NpoueIypbl OlleHUBAHUS 3HAHUIN, YMEHNH, HABBIKOB H
(W) onbITA AESATEJIbHOCTH

3a4eT B OCEHHEM CEMECTpE CKJIaJbIBacTCsA 110 UTOraM BBIIIOJHEHMS 3allaHUM B TE€YEHUE ceMecTpa:
YTEHHWE TEKCTa W TECTHUPOBAHHWE IO NPOPECCHOHAIBHOM TEeMaTHKe, ayIupoBaHHE, OKIaj] IO
npodeccuoHabHON pobiemMaTrke, 6eceia Ha AaHIINHCKOM SI3bIKE Ha OIHY M3 MPOI/ICHHBIX B TEUCHUE
Kypca TeM (BpeMsl Ha TeCT M YTeHHe TeKcTa — | yac, BpeMs JOoKJIaaa — 5 MHUHYT, BpeMsi Oecenbl He
JOJDKHO TpeBbImaTh 10 MUHYT, OIpoc oOydaromerocs 1o BCeM 3aJaHMsAM He JOJDKEH MpeBBIATh |

gaca).
IMucemenHnbIit AuddepeHIUPOBAHHBIN 3a4eT B BECCHHEM CEMECTPE MPEAyCMAaTPUBACT HAMCAHUE ICCE
1o npoeccuoHaNBHOM TeMaTHKe. Bpemsi BBINOIHEHUST HTOTOBOTO 33JaHus — 2 Jaca.



